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BACKGROUND
1.1 Colombo Plan

The Colombo Plan for Cooperalive Economic and Social Development in Asla and the Pacific is unique inter-
govemmental orgenization providing development assistance under the "Flanning for Prosperity” motto and the
concept of self-help and mutual help where member countries provide assistancs to ane another in socio-economic
development,

The Colomba Plan was conceived at the Commonwealih Canference on Foreign Affairs held in Colombo, Ceylon
(now Sri Lanka) in January 1950 and was established on 1 July 1951 as a@ cooperative venture for economic and
social advancement of the people of South and Southeast Asia. It has grown from the founding proup of seven
Commonwealth nations - Australia, Britain, Canada, Ceylon, India, New Zealand and Pakistan, to 25, including non-
Commonwealth and countries belonging o tha Association of South-East Aslan Nations (ASEAN) and South Aslan
Association for Regional Cooperation (SAARC). Current Colombo Plan member countries are Afghanistan, Australla,
Bangiadesh, Bhutan, Fifi, India, indonesia, Iran, Japan, Republic of Korea, Lao PDR, Malaysla, Maldlves, Mongulia,
Myanmer, Nepal, New Zealand, Pakistan, Papua New Gulinea, Philippines, Singapore, Sri Lanka, Thailand, United
States of America and Vietnam.

1]
In December 1877 the Colombo Ptan for Cooperative €conomic Development in South and Southeas! Asla was
changed 10 The Colombo Plan for Co-operative Economic and Saclal Development in Asla and the Pacific, to
reflect the expanded geographical composition of Its enhanced membership and the scope of its activiles. The
primary focus of all Colombo Plan activities is human resources development in the Asia-Pacific region.

Over the years, the programme content of the Colombo Plan has besn adjusted to respond to the needs of member
countries in a fast changing economic environment. In the early years, the training programmes were more of a long-
term nature whilst the current programmes are established to provide advanca skilis and experience sharing, aimed
at anriving at the best practices In different fields of economic and social activities for effective policy making and
govemance.

1.2 Funding

A significant characterisiic of the Colombo Plan Is that the administrative costs of the Council and the Secretarial are
borne equally by all member countrles and all member countries have an equal status in Colombo Plan's functions

and activiies. However, programme activities are funded by voluntary contributions by member countries as’

deveiopmant partners. In addition, non-membar countries. other intemational and regional organisadons and other
donor agencies are also sourced for funding.
1.3 Current Programmes:

In 1995, Colombo Plan revitalized its programmas 1o emphasize on short-term tralning courses in priorily areas and
promoting South-South cooperation. The current prograrmmes of the Colombo Plan are in the areas of Public
Administration and Environment Including post-graduate long-lerm scholarships, Private Sector Development and
Drug Demand Prevention in member countries. In this regard, Colombo Plan has established three programmes for
c=padily bullding, namely, Drug Advisory Prograrmme, Programme for Public Administration & Environment and
Programme for Private Sector Development.

14 Programme for Public Administration & Environment (PPA & Env)

The main objective of the Programme for Public Administration is to develop human capital in the public sector of the
developing member countries (DMCs) through provision of training programmes in prioritized areas such as poverty

reduction, leadership development, economic manapement, sirategic managemant, food security and environmental
issues.

The PPA has established pood partnerships with cantres of excelience in the member countries as well as with Inter-
govemnmental organisstions to deliver tralning programmes in critical issues of development to middle and senior
level public officials from DMCs, many of whom hold key positions In their respective countries. Since 1995, a total of
1,368 CP scholarships have been awarded to member countries.

1.5 Programme for Private Sector Developmant (PPSD)

The Programme for Private Sector Development (FPSD) established in 1995, provides short-term Yaining
programmes and workshops for the development of the private sector. The focus of PPSD is on capacity bullding of
small and medium enterprises (SMEs), which in many economies drive economic growth and create employment
opportunities for a large segment of the labour force. The Programme’s scope covers technology transfer, SME
developmaent, business management and sharing of best praclices, World Trade Organization, praductivity ana trade
issues and industrialization policy. PPSD also plays an important role in promoting a business friendly environment
through buliding up of capacity of those relevant govemment officers who are responsible 1o put in place supporting
Instutions, Isws and policies as well as regulations which affect the private sector.

To obtain the best outcomes for these programmes, PPSO collaborates with member governments and thelr centres
of excsllence to implement the programmes. Our current partner agendes are Korea Intemational Cooperation
Agency (KOICA), Malaysia Productivity Centre (MPC), Singapore Coaperalion Programme {SCP), Asta Productivity
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Organization (APO) and CMC LM under the indian Millennlum Fund. Since incaption In 1995, Korea has been
contributing to the PPSD programmes. Since 1995, a total of 1,108 CP scholarships have been awarded to member
countries for PPSD training.

16 Long-term Scholarship Programme (LTSP)

The Long-term Scholarship Programme (LTSP) which was a halimark of the Colombo Pian during its early years
until 1989. Ove o the needs of member countries, it was offered again in 2005 to provide opportunities for sultable
candidates from member countries to be provided with opportunides to pursue Master Degrees in prestigious
universities in Korea, Malaysia and Thailand in a wide varlety of subjects. In 2008, Singapore juined the other three

1.7 Drug Advisory Programme (DAP)

The Colombo Pian Drug Advisory Programme, established in 1973, was the first Asla-Pacific reglonal programme to
address the drug problem. From s inception, DAF has been contributing to the development of hurman resources in
member countries by enhancing the capabiliies of officials in government and non-govermmental organizations
Involved in drug demand and supply reduction.

Responding to the changing needs of member countries, which are facing mulli-facated problems due to fllicit drug
production, trafficking and abuse, the DAP hag embarked on several Innovative strategies including faith-based
approach to grug demand reduction, establishment of ourreach 2nd drop in centres and Inlroduction of life skilis 10
youths. DAP also mobilizes community in its drug demand reductlion activides, as well as provide advisory services
and capacity buiiding to member countrles, In front-ine eountries like Afghanistan and Pakistan, four (4) outreach

2. CMC's Assoclation with Colombe Tata Consuitancy Services (TCS)

CMC's association with the Colombo TCS Plans of the Ministry of Finance, Government of Indla dates back to 1992.
In fact, CMC Limiled was the first company 1o provide training in the field of IT to foreign participants under these
pians. Since then, CMC have trained more than 875 panicipants from the Colombe TCS parficipating countrles,

3. CMC Ovearview

CMC Limiled commencad operations a3 'Computer Malntenance Corporation® in October 1976. While maintenzange
activilles progressed well, CMC slowly spread its wings and tumed its aftention to other areas of computer support.
Offices were set up in different cities and a whole range of consultancy services offered including Facliity
Management, Sofiware Development, Networking Services gnd Computer Education and Training.

CMC, 2 subsidiary of Tata Consultancy Services(TCS), is the undisputed leader in India in third party hardware
maintenance, providing support 1o 1000 mini and mainframe Installations from over 30 Intsrnational manufacturers
(1BM, DELL, HP, SUN, AT&T to name a faw). CMC specializes in implementing turnkey projects in key vertica|
markeis like Stock Exchanges, Finance and Banking, Insurance, Power, Transportation, Defence, Mining,
Ports, Cargo and e-governance. Horizontal technological axpertise applied across thege sactors includes
embedded systems, on-ine transaction processing systems, process control, image processing, Windows.-
GUL, UNIX and networking & data communications.

With 18 offices In India, a wholly owned subsidiary company In USA, global marketng presence and a taiented pool
of technical manpower, CMC caters lo e IT requirements of customers and provides cuiting edge, unmatched
solutions both in India and abroad.

CMC took the lead in Education & Tralnlng in India in the year 1978. |t was one of the first companies in the field of

Information Technology to offer IT education and training programmes on a regular dasis for a wide spectrum of
peaple.

CMC Limitad today has its own training centres in 6 eities namely, New Deihl, Mumbal, Bangalore. Chennal, Kolkata
and Hyderabad. In addition, It has around 150 authorized training centres spread across the country. . The Education
& Training division has tieup with various technology partners namely, Sun, IBM, Thomson Prometric etc., Ip
pravide quality training and testing services.

Agencies, World Bank, Ministry of Finance, Members of Pariament, Department of Statistics, Nuclear Power
Corporation, Bureay of Police Research & Development and various other organizations.
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4. Proposed Programme

The training programme aime to shara with parliicipants and provide them with opportunities (o mprove their
knowledge and understanding of forecasting demand, encouraging  crealivity in adapting products and finding a
market niche, Most importanty, it aims to measyre levels of compelitiveness and Corract weaknesses of producers lo
enable them to compete In the market, as the worldwide manufacluring and oufsourcing strategles have made the
producton of gaods and services cheaper, faster and benor.

5. Objectives
By the end of the coursa, panicipants would be able to:

Understand markeling concapts for the successful operation of an entemprige
Familiarize themselves with the tools and lechniques avallable to marketers o analyze, evaluate and
arrive at objective marketing decisions

[ Skilis development in marketing perspeclives necessary for determining the firm's markeling objectives,
slrategies and tactics

6. Content of the Works hop

Marketing concepts and environmental analyses
Marketing research and research methodology
Consumer and industrial buyer-behavior analysis
Market segmentation and targat marketing
Marketing mix decisiong

Flnancia! agpects of marketing

Marketing information systems

Marketing planning and control

7. Language

The programme is conducted in English,

8. Durstion

The programme is scheduled from 6-31 October 2008,
9. Invited Countries

Colombo Plan Developing Member Countries (DMCs),
10. Number of Participants

18 scholarships will be offered for Colombo Plan DMCs.

1. Admission Criteria

» applicants must be nominated by the Colombo Plan National Facal Point of thelr respective
Govermnments,

*  minimum of three years of relevant work experience in the areas of export promotion, foreign
dirgct investment and SME development

*  preferably from Ministries of Trade & Industry, Commerce, Finance and Ministy of Planning &
Investment

complatad a bachelor's degree or ils equivalent ang
*  meel English language requirement

12, English Language Requirements

Applicants must prove their proficlancy in English by subminting TOEFL {minimurm 570), IELTS (minimum 6.0) scores
with the application or Instiiutional endorsement.Those who pursuad thelr first degree at an English medium
university are exempted from this requirement.

13. Scholarship
The scholarship award will cover;
. areturn air Ucket on economy clzs3 from the closest
international airport in participant's country 1o Delhi, Ingdig
. training costs
. per diem allowance of US$20
. accomodation faes

104
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1s. Airport Transfor

Airport transfer will be provided by the CMC Limhted of indlg,

16. Attire

All participants are raquired to dress appropriately during the workshop and the study visit.
17. Member Country Nomlnations

Each developing member Country Is requested o nominate, through the Colombo Plan Nabonal Focal Point up to
wo (2) candidales only, one (1) principal and ong {7) reserve, by compleling the Colombo Plan Application Form and
submission of 3 medical certificate. The duly accomplished nomination forms (two Sets) should be forwarded not
later than 28 August 2008 o the Coiormbo Plan Secretanat to the following address:

The Sacretary-General

Colombo Plan Sacratariat

13" Floor, Bank of Ceyion Merchant Tower

28, St Michael's Roag

Colombo 3, Sri Lanka

{(Attention to : Director of Private Sector Devalopment)

Phone : 84 11 2564448/2381 631ext 22
Fax 1 84 11 2564531
E-mzil mhanifr@colombo-plan.org

Application forms can be downioaded from the Colombo Plan website, ww.colnmhgglgu.o;g.
16. SELECTION PROCESS

Selection of particlpants will be done by the Colombo Plan Secratariay (CPS8). Selected participants will be nolifiad

through meir respective national focg) points. Sending early nominations is advisable as CPS intend to notify the
participants of thelr acceplance as soon s thelr applications are processad ang selection completed.
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