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National Institute of Banking & Finance (NIBAF)
is a premier institute for the training of bankers, « ¥
HR managers and micro & Rural finance providers. o
Located in the beautiful capital city of Islamabad,
it has another campus in the city of Karachi, which
is the financial, commercial & industrial hub &
international gateway of Pakistan.

NIBAF being a subsidiary of the State Bank of
Pakistan have extensive capabilities and expertise,
which are related to designing, implementing and g@, L
managing different types of trainings for bankers .
in the field of economics, management and banking.
The institute has a prestige of regularly offering of international conferences, seminars, workshops,
and academics programs aimed at sharing knowledge, experiences & latest developments in the field
of Banking & Finance in the world. International Commerciai & Central Banking Training Programs under
Pakistan Technical Assistance is the regular feature of our annual programs. So far, it has successfully
conducted 38 Programs of International Commercial Banking Course and 39 Programs in International
Central Banking Course. It needs to be highlighted that NIBAF International trainings has reached to
more than 105 friendly countries from Asia, Africa, Eastern Europe, Latin America, Caribbean and
Pacific. NIBAF has arranged various customized programs in the area of banking & finance for various
countries besides arranging attachment programs for the central bank officials of the friendly under
developed countries.

The institute also hosts & cater outsourced trainin ‘? Pro?ramme for various business events as we have
a team of professional, experienced trainers and facilitators to manage the process that reflect its
commitment to serve truly as an apex training institute.

CORE FUNCTIONS

@ Designing and development of training programs for staff of SBP and its subsidiaries at post
induction and mid career skills up-gradation.

Designing training curriculum

To ensure smooth implementation of SBP training business plan

Conduct international training programs

» Design, develop and deliver training modules/programs

§¢9
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ORGANIZATIONAL SET-UP

NIBAF is a fully owned subsidiary of State Bank
of Pakistan headed by Managing Director. An
independent Board of Directors, headed by the
Governor, State Bank of Pakistan provides policy
guidelines, general direction and superintendence
for the efficient and effective role of the
institution. The Managing Director being Chief
Executive of the institution provides strategic
guidance and ensures implementation of the
board’s policies is assisted by a team of
specialists in the field of economics, banking
and management on the academic side and
highly skilled administrators on administration

o ' side. NIBAF draws high performance resource
persons as its Training Managers from Central Bank for management and effective implementation of
the business plan.

(D)
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: GQéemm,\Dr. Shamshad Akhtar presiding
meeting of NIBAF Board of Directors

A Rural Finance Resource Center (RFRC) established under NIBAF tasked with the responsibility of capacity
building of the human resource of commercial banks/micro finance institutions and to enhance their skiil
through trainings in rural and micro finance beside SMEs. In recent years the Institute has been promoting
awareness and commitment to Microfinance & SMEs best practices in Pakistan by organizing various
programs, seminars, workshops and focus group meetings with several strategic partners including European
Union, ShoreBank International, Pakistan Bankers Association and Pakistan Micro finance Network.

Meanwhile, a Training of the Trainers (ToT) workshop was organized on the subject of “Enterprise
Development” for Women Entrepreneur/Officers beside Focus Group meetings & workshops with various
stakeholders. The objective was to share knowledge, experiences and learning as a precise input towards
the framing of the certification course for MFBs in Pakistan. Based on the focus group discussions and
inputs from other stakeholders in collaboration with EU-Pakistan Financial Services Sector Reform Program,
four modules are finalized. Before the program is offered on a large scale, RFRC, NIBAF intends to arrange
a ToT program of two weeks duration in the coming months. Mareover to tap the potential of SME market
a number of training programs are also planned aimed at capacity building of the commercial banks &
MFBs. RFRC is selected as member of global network of the micro finance management institute(MFM1)
trainers, training and research organization besides sharing experiences and best practices. During FYO8
RFRC delivered training to NRSP regional managers on microfinance regulatory framework.

(23—
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NIBAF continued to be the venue for SAARCFINANCE
program during FYO8 and facilitate programs organized under
the banner of SAARC Finance. The SAARC Finance was
established in 1998 as a regional network of the SAARC
Central Bank Governors and Finance Secretaries aimed o
conduct a dialogue on macro-economic policies of the region,
to share experiences and ideas beside Staff Exchange
Programs as well as organizing Seminars/Symposiums/
Workshops/Studies on topical issues by member countries.

State Bank of Pakistan hosted and organized a Seminar on
“BASEL Il Implementation in South Asia” held at NIBAF
islamabad during 26-28 June 2008. [n the seminar 41
delegates participated representing SAARC countries including
Afghanistan, Bangladesh, India, Maldives, Nepal, Sri Lanka
and Pakistan. The Seminar aimed at dissemination of
information & to enhance knowledge base regarding Basel
Il implementation in South Asia besides creating synergies
between member countries on the subject through sharing
experiences/papers. Eminent experts and speakers from BIS
and US Department of Treasury beside SBP and local
commercial banks were invited to the seminar who provided
valuable insights on the topic.

During Seminar, in addition to knowledge sharing, participants
were provided with opportunity to have a closer look on the
cultural and historical heritage of Pakistan. In this regard,
participants’ feedback was highly encouraging. Strong
appreciation was received, not only for contents/ knowledge
& ability of speakers but also for hospitality and arrangements
made by NIBAF.

Seminar

During the financial year 2008-09, State
Bank of Pakistan would hold a seminar under
the banner of SAARC Finance. The venue of
event will be NIBAF, Islamabad Campus.

For more mformahon and to register, visit:
www,shn.org.pifecepd/saarc.asp
WA af.gov.pk

or call (92-51) 9258286 or 9258261-8

SAARCFINANCE Seminar on “BASEL i |mplementat|on in South Asia” orgamzed by State Bank of Paknstan
B : (SBP) dunng 26-28 June 2008 at NIBAF Islamabad
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&




International training programs for central and commercial banking are conducted at NIBAF under the joint aegis of State
Bank of Pakistan and Ministry of Econemic Affairs, Government of Pakistan as part of Pakistan Technical Assistance
Program (PTAP). These two programs are fully funded and provide an excellent opportunity of learning for bankers in the
areas of Central & Commercial Banking. Seats are limited for each country, however more participants from same country
may join the course on self-finance basis.

In addition the institute also offers customized programs under SELF-FINANCE Basis on need basis in different areas
of banking beside to accommodate officials from friendly countries in NIBAF, other regular programs meant for State Bank
of Pakistan and its subsidiaries. The list of all programs along with their schedule is available on the website of NIBAF

These International program(s) are aimed to foster goodwill, promote bilateral ties with friendly developing countries
besides sharing knowledge & expertise in the field of banking.

Salient Features of International Training Programs~ PTAP

A Candidate selected under PTAP are-given the facility of Return Economy class lntemaﬂonal Air-ticket from the port
.of embarkation (capital of the country) to Islamabad, Pakistan.
Boarding & lodging within NIBAF on single occupancy. basis; two days prior the commencement and two days after
the conclusion of program;
One-time outfit/ Living Allowance of Rs 4,500/~ during their stay at NIBAF. -
Free training delivery including tuition fee and training materials etc,
Free domestic inland study cum observation tours of Paklstan & weekendlevemng tnps to cultural and hrstoncaﬂy
~jmportant places. g
- Normal/casual medical facllmes

- - Y

Selection Criteria ~who should attend

Eligibility - e Central Bankers; Commercial* Bankers, Official WOrking with Monetéry Authority/Ministry of Finance
Experience . i IéA;?Elg\éesl officials involved in operaﬁonal, analytical and supervisory job having work experience of at least

o Edueatlon & Knowledge -1- Candidate should be a ho!der of GRADUATE degree with Computer know-how. More qualified. persons would
ofComputer i | -enjoy preference. :

T Agelimit - - Those below 40 years of age are preferred

-~ kanguage.. - . - | Gourse proceedings are in-English, The partsmpants would also be asked for country presentation: Therefore
L e e 'icandldates are requirted to be - - R A ) rscewe maximum beneﬁts of the

- keaining sessions and syndlcate discussions ele.

Selection . woe e b Gelection ta be mads on thie basis of profile outlmed above While processmg the apphcanons, we' try to strike
ek i balance between regions, types of experiences, cultural background and orgamzation beslde moﬁvauon and

G : .| braining needs of the individual nomines:: - :
: Ctos‘ina‘,‘ateu e Application must reach by closing date as glven m brochure L :
Application review. - At Ieast 2 weeks are. requnred to process the applicatlon and finalize the listof selected candi dat&s for the course

“Acceptance fetterto - -
selected candidates Approxlmately one month aﬁer closing date of the cou rse. .

The_applicants would be respansvble for abtammg necessary vnsa by the relevant Missions or Embassy of

h muay be noted that the caudldate slwuld bc crmzmttted to aiterzd for the tu[l duramm of the course arlzd
should Imu the support af the concer nul nominating agenc, v/offzw/c)i eanization. ;

 Issuance of PTAS/return - \ for to'the comr ot of training progra esenttotheselected candldates
Airticket ‘ i : e ‘

AmvalatNBAF -~

; Candldate(s) who are selected under Seff-finance ARE REQUIRED TO MAKE their own timely travel anangemenfs so that
: they could e NIBAF well before the start of the course.




Participants of Internatlonal Central Banking Course meets Mr. Mansur-ur—
Governor and Mr,

Rehman Khan, Deputy
Yaseen Anwar, Deputy Governor during study visit to State Bank of Pakistan, Karachi.

BAF have a fully equipped auditorium with Public 1ddress s s system beside of
training rooms having facilit 'y of latest audio-visual equipments, overhiead and
stide pProjector, data projector and ‘PC, Sflip charts and poster boards. Institute's

environment is also excellent for setting up smafl exfibits and Junfair.

The availability of techinical stq fon-hand to support the activities is the
Yo ) PP

added advantage Trainings are delivered in an interactive way,.




- Regional Participation
Asia .. CentralAsia &
. Far
: 40%7 : ] .~ East
. Middle
- East:
8%

Africa

During the year 2007-08, NIBAF successfully delivered
international trainings on Central Banking and Commercial
Banking that were organized under the joint aegis of State Bank
of Pakistan and Ministry of Economic Affairs, Government of
Pakistan as part of Pakistan Technical Assistance Program (PTAP).

NIBAF International trainings offer an excellent opportunity to
Central & Commercial bankers of the friendly developing countries
to enhance their knowledge and skills besides exchanging regional
experiences & views through interactive discussions and group
tasks/role play.

38th |nternational Commercial Banking Course

The 38th International Commerciai Banking Course was held
during 31st December 2007 — 25th January 2008, at NiBAF
Islamabad. In this program 18 commercial bankers/officials
participated including 12 foreigners under Pakistan Technical
Assistance, 2 self-finance from Afghanistan International Bank,
Afghanistan beside 4 officers from Pakistani commercial banks
(National Bank of Pakistan & The Bank of Punjab). The participants
represented Turkey, Indonesia, Thailand, Mauritius, Lao PDR,
Oman, Afghanistan, Bangladesh, Maldives, Sri Lanka, Sudan,
Sierra Leone, and Pakistan.

After successful completion of their first three week theoretical
training at NIBAF the course participants had one-week study
cum observation tour to countryside by visiting Sialkot, Lahore
and Faisalabad aimed to have exposure to the socio-economic
tife, visiting local industries and to have briefing at Chamber of
Commerce and Industry beside meeting senior Government
officials & bankers.

39tr International Central Banking Course

The 39t International Central Banking Course was successfully
delivered during February 11- March 07, 2008 at NIBAF
Islamabad under PTAP. In this program 21 Central
bankers/officials participated who represents 16 developing
countries including 15 foreigners under Pakistan Technical
Assistance, 5 self-finance from Central Bank of Sri Lanka beside
one officer from SBP. The participants belonged to Kyrgyz
Republic, Sri Lanka, Myanmar, Bhutan, Maldives, Gambia,
Kenya, Mauritius, Sierra Leone, Sudan, Syria, Thailand, Vietnam,
Zimbabwe, Bangladesh and Pakistan.

The program was aimed to provide a broad understanding of the
macro economic framework with prime focus on monetary and
external sector management by a central bank, besides, developing
the financial supervisory and regulatory skills of the course
participants through exchange of cross-country experiences and
interactive discussion.

(O
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After having theoretical training for 3-weeks at NIBAF, Islamabad,
the participants also visited Gujranwala, Lahore, and Karachi on
study cum observation tours to have an exposure of socio-economic
life of Pakistan. The participants also visited the State Bank of
Pakistan and other Industrial/Commercial and Financial Institutions.
Weekend trips were also arranged to visit historical site of Taxila,
Murree hills where participants enjoyed with snowfall and Khewara
salt mines to see the wonder of the world through train ride deep
inside the mine.

The trainees had also got an opportunity of visiting Gujranwala
and visited industries besides having briefing by the President
of Chamber of Commerce & Industry. During visit of Lahore,
participants visited Lahore Chamber of Commerce & Industry and
got a briefing about the industry of city and other economic
opportunities. The participants also visited Pakistan Mint and
learn about the minting process. They received a briefing by the
senior officials of Habib Bank Limited, During the visit of
Metropolitan city Karachi, participants visited the State Bank of
Pakistan where participants met with the Deputy Governor Mr.
Yaseen Anwar, who briefs the participants about the structure of
SBP and monetary policy adopted for the country. The Directors
of Banking Policy Department, Training Department and senior
officials of Monetary Policy Department give presentation about
the latest developments in their areas.

To develop creative skill, participants were involved in creative activities/group work and had produced a very
useful document called closing publication report containing interesting insights besides their individual profile.

NIBAF Alumni Corner

Gl thars goos inclviducdly, epoaolly amclsincoredyto 2 VTP AT
and i 1//% eg&e(x'a/@ lo M CHawe ot hobeocliuae (‘/l:wraytny
mm)‘, G, Sk A R a/// Whe locuarn locider, Sl Mok, £
CC&/ the cownse %;ww/&xa/«»«, M. 2Wean Comar /ﬂw Gt stefifend,
Je%fam/ comemcineond lo mméa [ ;la;y an wy fwye[&z/ﬂ/e o, O/M/ Geanks
ane alio exlondsd lo the gz‘memmaen{ ry/ Prbeistan /fwz Mafmbay Lhoer
avherconce and. énawé’a(ye lo ey tmaém%ﬁm/ and fﬁue&)/uly cowrlyies.
Hhes Wlm&w«@; /iftme(/ lobea tndgue (WI,.VI&MM@ 9/ /evz/&mny and now
ot m;/mm/:éﬁ/ s lo sheswe aondd’ ¢ oft lo £ colbert v lo o ere. ourx reyiecliie
cowuntres.

Shameema Khan
Mauritius

Visit of participants of International
course to Khewra Salt Mines .~~~
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Duration: @weeks
Y January 12« 06 February, 2009
NIBAF - Islamabad Campus..

Objectives

The program is designed to provide participants with an understanding of the:

e Theoretical, conceptual and practical knowledge of Commercial Banking Operations
while covering latest issues in the commercial banking sector.

Understanding about the role of money and foreign exchange markets.

Understanding about the new and emerging systems of banking, its impact on economic
growth as well as their linkage with the financial sector.

e To equip with tools and working techniques required for achieving a high professional
level and personal skills.

Course Contents flnancnal annovatron & cross border

e Banking Operatlons, Pro&ucts a‘nd « §5 . payment |
( i”';,VSerwces e \Structure of the: Fmanc:al System - =
e Lending and Investment Operatlons-' o Mar kets, Instruments
- -avoidance and mitigation of risk o Islamic Banking & Finance
. Basel-II lmplementation issues : iy Treasury Management :
o Credit Management and Asset Quality Foreign Exchange Market Operations
Appransal : _
F de e Central and Commercnal Banks--
o Foreign T‘: £ Flr:nfce 'Relatxonshnp : .
e lig ey Refoine e Currency. operatxon & management

,G!obaiizatuon of fmanma serv:ces, - '
. ; b . ,;Capltal anuudlty and proﬁt Management

Methodology

o’:, Class room: sessnons wnth advanced audlo, VIsual equupments country presentatlons,
panel d:scuss:on, case studies followed by visits to key financial institutions like Stock
0 EXChange, NIFT Commerma! Banks Central Bank and Key Industries besides preparing

Prerequisite




Duration: 4-weeks :
2nd to 27th March, 2009
NIBAF - Islamabad Campus

Objectives

The course aims:
To have a broad understanding of the macro economic framework, inter-sectoral linkages
with prime focus on monetary and external sector management by the Central Bank and
to develop the financial supervisory and regulatory skills of the Central Bankers through
exchange of cross country experiences, interactive discussions and case studies etc.

Ccurse“ Contehts__» ‘ - .+ e BoPand international capital flows
. gﬁgg{ﬁgc‘?ﬁ“’m’cg"‘fe”'ew and“ﬂna:ncl_a}l, e Foreign trade, globalization and WTO
ST e S R S e Exchange rate, reserve management
e Structural adjustment & Stabilization : ) i
-~ Programs and Financial sector reforms =~ ‘:nd Treasury:j ope:atlons
e R e i B gy ayment and settlement system: cross
o Monetary policy & management ~ ® porder payments & anti money
‘Money market, debt instruments and laundering :
opgnqr_na;ket °Pefa"'9“5 » - Currency operation:and management
Merger & acquisition and corporate

e  Debt management e o

o Banking supervision, regulation & governance
International capital framework Basel 11 Interest free/ Islamic banking
- Implementation Issues « ' fot

i
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11th May - 5% June,

NIBAF - Isiamfabad Campus

Objectives

The program is designed to provide participants with an understanding of the:

e Theoretical, conceptual and practical knowledge of Commercial Banking Operations
while covering latest issues in the commercial banking sector.

Understanding about the role of money and foreign exchange markets.

Understanding about the new and emerging systems of banking, its impact on economic
growth as well as their linkage with the financial sector.

e To equip with tools and working techniques required for achieving a high professional
level and personal skills.

Course Contents | ; o
The program 'is designed to provide e Understanding about the new and

participants;wi_vghf an understanding of tzhé: - emerging sy;tems of banking, its impac;t
e Theoretical, conceptual and practical. ~ N economic growth as well as their
“ knowledge of Commercial Banking | ’Imkage with the financial sector
... Operations while covering latest issues o To equip with tools and working
- in the banking sector. T techniques required for achieving a high
: Understandlngabout tﬁhe;ro,‘le‘ of money professional» level and personal skills.

-and foreign. exc

. } hange markets.
e Risk factor and KYC issues

Methodology

e  Class room session with advanced audio, visual equipments; country presentations,

- 'paneldiscussion, case studies followed by visits to key financial institutions like Stock
. Exchange, NIFT, Commercial Banks, Central Bank and Key Industries besides preparing .

-~ closing pfdb\[i_catiqn report.

o The cdufs‘éi is d‘ésighéd;.for middle level—(’)fﬁ"cers‘ having 2-3 years corﬁmercial banking
. experience. Since the modules contents are in English; therefore the trainee is
expected to be fairly good in oral & written English as well as proficient in computer
_ One of objective of the course is to share knowledge & expertise in banking, participants
hould posses the ability to make country presentation in an impressive manner.

*
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The number of seats under Pakistan Technical Assistance Program are limited, however,

due to increasing outreach of the program and demand for participation in the international
training programs, the Institute has decided to accommodate participants on self-finance

basis enabling them to benefit the program.

Program includes. ;~j ' " : :
__Tuition fee and cost of trammg material
" Free Airport transfers at Islamabad
, Boardmg, lodging inclusive of food at ‘NIBAF - :
~ Domestic air-ticket and hotel charges for inland study/observation tours and weekend
‘tnps to places of cultural & hlStOf‘lC importance -

Cost of mternatlonal return air-ticket

Jomlng Instructions for Forelgn Partncupants

b

- Obtain Gratis Visa for three months from Pakistan embassies/missions in their countries.
- Nominees should complete all the health formalities including vaccination so that they
~-are not quarantined. The nominating agency may ensure that their nominee(s) are in
- good health, free from contagious disease and not suffering from medical condition
+ that could hamper and prevent his/her attendance upon arrival at Pakistan. In particular,

nominees from may please ensure Yellow Fever vaccination
in their country 10 days before arrival here and produce vaccination:card signed by
health authorities with date for production at Islamabad/Karachi airport. In case of
being quarantined by health authorities at either of the airports charges/cost involved
lf any for the same will be pald by the participants.

‘ Partrupants are requnred to provrde intimation of their arrival in advance by Fax/Email

to-enable. the officials of the Instltute to receive them at the Islamabad All‘pOl’t
International standard instructions regardmg personal baggage may be followed to

i ; avold problem arlsmg of excess baggage etc. -

”‘mg 6 passport suze photographs for reglstratlon with local authorltles

'pants muste check—m at Ieast one day before the course begins.

nternatronal travel facmty under PTAP is restricted to Pakistan International Airline
(PIA) on all the routes where PIA operates Airport tax will be: payable by the participant

- where. apphcable/if any.
’ JPartrcxpants are advised to brmg convertlble foreign exchange or Travelers cheques for

. their personal use if any. , e
S Use of s strictly prohltited and partic‘ ants are re‘qﬁuiredto observe local rules;
;;regulations and cultural norms. - e ~ :

The Institute will not assume responsibility for the following expenditures

Compensation in the event of death or disability of participant
Incidental expenditures including passport/visa/medical and other miscellaneous charges
in the home country.

)
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July 2008~ Jine 2009

NIBAF - Isiamabad Campus

Veriue : - NIBAF - Islamabad Campis
NIBAF - Karachi-Campus:

Overview

Skill up-gradation training programs include foundation, intermediate and advance/specialized
courses, designed for the Central Bankers.

Foundation Courses

The foundation level courses are designed
for mid career central bankers with focus on
Macro economy, issues in Monetary
Management, Banking & Finance, Accounting,
Communication and Presentation skills.

Intermediate Courses

These are specialized courses designed on
need assessment basis for middle level
management of different cadre of the Central
Bank like Risk management, Reserve
Management, Econometrics, Report writing, = '
Applied Accounting, Financial Statement Analysis, Payment & settlement system, commercial
banking management, forex & liability management, issues in monetary and economic
management.

Advance Courses
Management related short courses and seminars are conducted for senior managers of
the central bank to refresh knowledge about recent global developments.
. FOR DETAIL of SKILL UPGRAD_ATION COURSES OFFERED DURING
‘FY 2008-09, PLEASE_ VISIT:http:// www.nibaf.gov.pk/calendar-2008-09.pdf
or call +92-51-9258284/9258282 or 9258241-8

Customized Courses

NIBAF also design and deliver customized courses on need basis both for international
and domestic stakeholders in following areas.

o Micro Finance o Commercial Banking Operations
o SME Finance o Housing Finance

o Consumer Banking o Management

o Islamic Banking o Soft skills

o Customer services o Functions Specific

o Agricultural Credit

Foreign institutions/ organizations interested in customized training programs for their officials may
send their requests to the Managing Director, NIBAF for a competitive financial package.

®




For Central Bankers

e-service/Post Induction

Duration: 22 Weeks '
NIBAF - Islamabad Campus

 Basis =

Objectives

To meet central bank’s need for a new genre of management professionals who could cope
with the new challenges of management in the financial system, to prepare and equip
trainees with the latest techniques and tools of central banking, to assist managers in their
endeavors to make a dynamic and competitive central bank, to produce better managers
of macro-economy and supervisors with soundness of the banking supervision and to sharpen
analytical skills for understanding and interpreting statistical data which forms the basis of
financial reports. '

Modules

. Macro Economy I Auditing

° Monetary Management ° Risk Management

) Foreign Exchange Management o Payment System

PY Banking Supervision . Basic Computer

. Commercial Banking ° Communication Skills

™ Human Resource Management o Islamic Banking & Finance
PY Applied Accounting

Overview

Paradigm shift in the banking & financial environment of the country necessitated the need
for induction of officials that can cope with the new challenges. This program is pitched to
provide to the Central Bank young and talented officers thoroughly trained in foundation
and analytical skills fully prepared for directly taking up their managerial responsibilities.
Training style is modular, covering almost all areas of central banking operations.

Interested foreign institutions/participants can also participate on self-finance
basis by either attending the entire program of 22 weeks or choose any specific
module from the above of their interest.

Social Activities

During each course we organize dinners,
receptions, sightseeing tours and visits to
places of socio-cultural and economic
importance. Besides indoor activities like
sports/debates and various competitions
within the different groups aimed at
promoting healthy environment are also
encouraged.

&)




The Institute has been designed as an exceptional
executive training facility and is ideally suited for
conducting residential training programs combined with
a peaceful and serene environment that is highly
congenial for academic pursuits and surely invigorates
the mindset of the trainees.

The building is centrally air-conditioned and contains
many facilities such as;

Auditorium

Training Halls with all audio-visual facilities
Syndicate and Break-away Rooms

Mock Bank Branch

IT Lab

A Reference Library

A Rural Finance Resource Center

Centrally air-conditioned Residential Block is a part of
NIBAF Islamabad Campus where boarding and lodging
is provided to the participants with the following facilities.

Fully furnished rooms
Executive Suites
Common room with TV, Video, DVD Player and
indoor games

Cafeteria

A well equipped fitness club

Badminton and Basket ball court

24-hour Internet facility with high speed DSL
connection at internet café

Telephone Exchange facility & pre paid dialing card
availability

?




Location: Pakistan is located in South Asia, sharing eastern border
with India, northeastern with China while Iran is on its southwest
and Afghanistan on the western and northern side. The Arabian
Sea is on its southern side.

Popuiation of Pakistan is about 160.6 million. The country is
administratively divided into four provinces i.e., Balochistan,
North West Frontier Province (NWFP), Sindh, Punjab and FATA
& FANA,

Capital: Islamabad is the capital of the country.

Economy: Pakistan’s economy continued to maintain impressive
pace of expansion with average economic growth at 7 percent
during last 5 Years. Key drivers of this growth have been service
sectors and industry, which grows remarkably despite energy
shocks. Large-scale manufacturing grew by 5.4% as against 8.8%
last year due to negative global shocks.

Currency: Rupee (Rs) is the currency notes in denominations of
Rs 5000, 1000, 500, 100, 50, 20,10, 5 while coins are available
in denomination of Rs. 5, 2 & 1.

Rupee US$ parity/ER: 1 USS$ is approx. = 75.00 PKR

Seasons: (i) Winter (Dec-Feb temperature ranging between Minimum

0°C - 10° C and Maximum between10° C - 25°C), (ii) Spring is
Pleasant (Mar-Apr) with maximum of around 25° C and minimum
of about 18° C (iii) Summer (May-Sep), temperature ranging
between 30°-45° C, with frequent monsoon rains in Jul-Aug and
- (iv) Autumn is mostly dry & cold (Oct-Nov).

Capital: Islamabad the beautiful Capital of Pakistan was founded
in early sixties in the skirt of the Margalla hills, surrounded by
historical sites including Taxila, museum of Gandhara art, Khewra
the world biggest salt mines, Murree, Nathiagali, Auybia & Patriarta
the beautiful hill stations having tourist attractions. The other
worth visiting places in Islamabad includes the terraced garden
of Sharkarparian, Pakistan Monument, Rawal Lake, Daman-e-
Koh, and Rose & Jasmine garden. Lok Virsa is another cultural
icon that preserves folk and cultural heritage of Pakistan. The
Museum of Natural History located nearby Lok Virsa depicts the
early human history, geology and the wildlife of Pakistan.

About Food

Eating out in Pakistan is a rich and a typical experience as
restaurants mostly serve dishes straight from the oven, with the
sights and sounds of a bazaar in the background. Vegetable, meat
and fish dishes are seasoned with spices. Pakistani mutton and
chicken curries and the oriental rice dish called, Pullao and
Biryani are also popular with natives and foreigners alike. The
most common type of flat bread in Pakistan is called chapatti,
cooked over wood or gas/fueled fires. In addition to local dishes,
English & Chinese cuisines are also easily available.
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Visit to Quatd-F-Azcum Muhammad Ali Tomah Mausolewn on 23rd March (Pakistan Day} with participanrs
of International Central banking Course with Managing Directe ¢




_Faculty

NIBAF Facuity is drawn from a roster of professionals & practitioners including central bankers,
economists, management specialists, commercial bankers and policy makers.
The institute also avails the opportunity of the International visiting facuity of WB, IMF, UNCTAD, ILO,
IFC, Asian Development Bank, Islamic Development Bank and Bankakademia International.

Kazi Abdul Muktadir is the Managing Director of NIBAF and is a lead trainer in the area of banking.
He has specialized knowledge in banking supervision & inspection, agriculture credit, banking policy
and change management. He holds an MSc degree in Rural Development, Sindh University & Wye
College London University and a BSc degree in Agriculturai Engineering, McGill University, Canada.
He has experience of both working for commercial banking and Central bank.

Dr. Aftab Nadeem is the Head NIBAF, Karachi Campus. He holds M.A and Ph.D degrees from Canada
and is a lead trainer of Monetary Management & Exchange Rate Management. His last assignment
was to work as Director, Economic Policy Department, State Bank of Pakistan,

Syed Irfan Ali is holding post of Director in Banking Policy and Regulation Department. He also have
working experience in National Accountability Bureau and commercial banking sector in Pakistan.

Ashraf Khan is the Director of Agriculture Credit Department, State Bank of Pakistan.

Inayat Hussain is the Director, Banking Inspection Department, State Bank of Pakistan. The prime
responsibility to conduct on-site examination of all banks working in Pakistan.

Muhammad Ali Malik is the Director Markets & Monetary Management Department of State Bank
of Pakistan.

Syed Samar Hasnain is the Director Exchange Policy Department of State Bank of Pakistan.

Dr Hamza Ali Malik is the Director Monitory Policy Department of State Bank of Pakistan.

Partner Institutions Faculty Profile

Dr. Eatzaz Ahmad holds a PhD degree from Canada. His specialization is international trade,
econometrics and microeconomics. Presently he is the Chairman, Department of Economics, Quaid-
e-Azam University, Islamabad.

A.B. Shahid has an MBA degree and is a fellow of the Institute of Bankers, Pakistan. He currently,
holds the Country Representative Hatton National Bank for Pakistan. His experience of banking spread
over for more than three decades.

Dr. S.M. Younis Jafery holds a PhD degree in economics from USA. He is an alumnus of the Boston,
Wayne State and Quaid-e-Azam Universities and has worked at Federal Bureau of Statistics, Planning
Commission and Finance Division. He has extensive research experience in socio-economic measurement
and wide range of planning and policy issues including structural reforms & stabilization.

Aziz Akbar Ali Lakhani is a professional Chartered Accountant and holding post of Head of Risk
Management in a large Pakistani bank.

Syed Al Jaffri is the training expert in management and soft skills

Dr Athar Maqsood Ahmed is the prominent econamist having specialization in Fiscal & Public
Finance.




KA ST RSy P iy Hepnns

STATINTIC AL

BULLETIN

Strategic Plan
2005-10
State Bank of Pakistan

Annual Report,
Review of Economy
State Bank of Pakistan,
2006-2007

Glossary Bénking and

Fmance,
NIBAF State Bank of ,

Paklstan

Second Edition 2001

Monetary Policy
Statement

May 2008

State Bank of Pakistan

State Bank of Pakistan
Statistical Bulletin
Pakistan Economy:

Communication Policy
2005-06
State Bank of Pakistan

~SBP Research Bulletin

2007

Banking System Review
Banking Supervision
Department

State Bank of Pakistan

The State of Pakistan

Economy
200 -07

Export Receipts
2007
State Bank of Pakistan

COMMUBICATION POLICY

FUIE 1R Hisshy

BIATI SAK G PARMYAS

RESEARCH
BULLETIN

T/

|




NIBAF-International Training Programs

1.y Afgharistan 36.. | Jordan 71. | Qatar
2. |'Angola: 37. } Kazakhstan 72. | Rwanda
3. Azerbaijan 38." | Kenya 73. | Saudi Arabia
4. .| Bahrain ‘39, | Kibris 74.. | Senegal-
5.7 | Bangladesh 40, | Korea, DPR: . 75. | Seychelles
6. : |Barbados 41 | Kuwait 76. | Sierra-Leone
7. | Burkina Faso: 42. | Kyrgystan 77. | Singapore..
8. - |Benin. '43. | Laos PDR - 78. | Solomon Islands
9, Bhutan 44 '['Lesotho -|'79.. '} Somalia
10 | Bolivia 45, '|'Lebanon 80. *{: South. Africa
11, | Botswana 46. | Liberia {81, Sri Lanka:
12, {Burindi A7 | Libya 82, | St. Kitts.& Nevis
13, |Congo = = 148, Malawi ‘83. |.Sudan
14, [Cameroon - 2149, | Malaysia "84, I'Surinam
15. |Central African Republic 450, | Maldives : 85, | Swazitand
16, [Chad g e BT PMall -86. }'Syria
17: }Columbia i 152, L-Malta: - 187 | Tajikistan
18, [ Cook: Islands 53. |- Mauritania 88. | Tanzania
19: | Cyprus - ' 54, | Moroceo: 89: |- Thailand
. 20" {Dominica 55, | Madagascar 190:{ Toriga.
21, |Egypt 56. |'Mauritius - 1 9L. | Tunisia
22 ﬁfhibﬂie Lo 21 57, Moldova 192 Turkey
28: |Gabon | 58, | Mongolia. - .93. | Turkmenistan
24. |Gambia 59. | Mozambique - |94 | Tuvalu
$Ghana.: ‘60, [‘Myanmar. 195, FUganda
Grenada 61, [ Namibia .}1:96.1 United Arab Emirates
Guinea 62. | Nepal - 97. .| 'Uzbekistan
Guinea-Bissay. 63 't Niger 98- [ Vanuatu
ot Guyana: 64. | Nigeria 99. . Vietnam
.| indonesia - 65, | Oman 100.] Western Samoa
| lrahy , 661 Paraguay : 101 Yemen
32, flrag. o | 67. |Palestine = " 1 102.] Zaire
| 33. oy Coast 168 |'Papua New Guinea. 103.} Zambia.
J}'J‘amaica o~ 169 [Philippines . | 104.|Zimbabwe
35. - | People’s Republic of China | 70. | Cambodia - 105.| Bosnia & Herzegovina
RN | O
Let me tell Dear NIBAF, you are [ife amother  From all around the world
Before I came here Who, gives birth to life When I go back to my country
1 was a country man Who, makes world into one famiy ' always treasure all
Covered by sea, alf around You make me a global man The memories at NIBAF
Let me thank NIBAF. Make many friends fiere

AADC PALITHA
5RI LANKA
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Inquiries & Communications

All inquiries may be addressed to Mr. Muhammad Arif, Joint Director
on the following: addresses:

Mr. Muhammad Arif

Telephone: (92-51) 9258286

E-mail: muhammad.arif@nibaf.gov.pk
m_arif_sbp@yahoo.com

Telephone/Fax Numbers:

PABX : +(92:51)9258261-68
Fax i +{92-51) 9258288 or 9258281 or 9258284

E-mail : info@nibaf.gov.pk , nibaf_isb@yahoo.co.uk

 National Instltute of Banking and Finance (NIBAF),
State Bank of Pakistan,

Sector H-8/1, Pitras Bokhan Road,
Islamabad :

Pakistan

Lok Virsa Musenm
Islamabad




Our Contacts

Pakistan Country Code : 092 :

ISLAMABAD CAMPUS PABX # (92-51) 9258261-68
Name Telephone Fax | E-mail
Office | Residence
anaging uirecto
Kazi Abdul Muktadir 9258282-3 | 9258289 9258281 kazi@nibaf.gov.pk
0333-5155533

Director Administration
M.Tanwir Ul Islam

9268287 | 0300-8567294 | 9258288 tanwir.islam@nibaf.gov.pk |

Sardar Shah 9258279 | 4445770 9258281/ sardar.shah@nibaf.gov.pk
Muhammad Arif 9258286 | 0300-9260451 9258284 muhammad.arif@nibaf.gov.pk
Ahmed Waseem (Ext) 3515 | 0333-2127303 ahmed.waseem@nibaf.gov.pk
Shahid M. Hashmi (Ext) 3513 | 0333-5504635 shahid.hashmi@nibaf.gov.pk
Surriya Begum (Ext) 3516 | 2853979 surriya@nibaf.gov. pk
Ali Taqqi (Ext) 3518 | 0333-5158149 taqgi@nibaf.gov.pk
Arslan Saleem (Ext) 3525 | 0333-4693362 arsalan.saleem@nibaf.gov.pk
KARACHI CAMPUS  CODE(@92:21) s
Name Telephone Fax | E-mail
Office | Residence

Head Karachi Campus

Dr. Aftab Nadeem 9260765 | 4961563 9260769| aftabnadeem@sbp.org.pk
Saeed Ahmed Khan 9260763 | 4801038 9260769 saeed.ahmed.khan@sbp.org.pk
Muhammad Babar Khan [9260766 | 6637459 babar.khan@sbp.org.pk
Muneer Ahmad 9260767 | 5801650 muneer.ahmad@sbp.org.pk

®
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Nat-iona_l lnstitute of Banking & Finance
State Bank of Pakistan

Head Office

Sector H-8/1, Pitras Bokhari TR Sharah-e-Noorjahan, North Nazimabad
Islamabad, Pakistan.

Block ‘A, Karachi, Pakistan.
PABX (92) (51) 9258261 - 68
: (92) (51) 9258288, 9258281 &= : (92) (21) 9280761-8

info@nibaf.gov.pk o : (92) (21) 9260712
nibaf_isb@yahoo.co.uk g i info@nibaf.gov.pk

nibaf_isb@yahoo.co.uk |

Camp Office

Contact Person:

Mr. Muhammad Arif
Joint Director

Telephone 1 (92) (51) 9258286
FAX 1(92) (51) 9258284

: muhammad.arif@nib'af,gov.pk
marif@sbp.org.pk
m_arif_sbp@yahoa.com

 For further information please visit our website:
 wwwnibafgovpk

. Printed at the State Bank of Pakistan SBE‘BSCj(Bank) Pl'inting Press, Karachi.
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