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1. BACKGROUND
The Colombao Plan

The Colombe Plan for Cooperative Economic and Social Development in Asia and the
Pacific is a unique inter-governmental organisation providing development
assistance under the “Planning for Prosperity” motto and the concept of self-help
where member countries provide assistance to one ancother in socio-economic
development.

The Colombo Plan was conceived at the Commonwealth Conference on Foreign
Affairs held in Colombo, Ceylon (now Sri Lanka) in January 1950 and was established
on 1 July 1951 as a cooperative venture for economic and social advancement of the
people of South and Southeast Asia. It has grown from the founding group of seven
Commonwealth nations - Australia, Britain, Canada, Ceylon, India, New Zealand and
Pakistan — to 27 including non-Commonwealth and countries belonging to the
Association of South-East Asian Nations (ASEAN) and South Asian Association for
Regional Cooperation {(SAARC). Current Colombo Plan member countries are
Afghanistan, Australia, Bangladesh, Bhutan, Brunei, Fiji, India, Indonesia, Iran, Japan,
Republic of Korea, Lac PDR, Malaysia, Maldives, Mongolia, Myanmar, Nepal, New
Zealand, Pakistan, Papua New Guinez, the Philippines, Singapore, Sri Lanka, Saudi
Arabia, Thailand, United States of America and Vietnam.

In December 1977 the Colombo Plan for Cooperative Economic Development in
South and Southeast Asia was changed to The Colombo Plan for Co-operative
Fconomic and Social Development in Asia and the Pacific, to reflect the expanded
geographical composition of its enhanced membership and the scope of its activities.
The primary focus of all Colombo Plan activities is human resources development in
the Asia-Pacific region.

Over the years, the programme content of the Colombo Plan has been adjusted to
respond to the needs of member countries in a fast changing economic
environment. In the early years, the training programmes were more of a long-term
nature whilst the current programmes are established to provide advance skills and
experience sharing, aimed at arriving at the best practices in different fields of
economic and social activities for effective policy making and governance.

Current Programmes:

In 1995, the Colombo Plan revitalized its programmes to emphasize on short-term
training courses in priority areas and promoting South-South cooperation. The
current programmes of the Colombo Plan are in the areas of Public Administration
and Environment including post-graduate long-term scholarships, Private Sector
Development and drug demand and supply reduction in member countries. In this
regard, the Colombo Plan has established four programmes for capacity building,
namely, Drug Advisory Programme, Programme for Public Administration and
Environment, Long-term Scholarship Programme and Programme for Private Sector
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Development.

The Colombo Plan’s new Second Chance Programme, aims {o bring marginalised
communities to the mainstream. The Second Chance Programme approach is to
enhance member nation’s co-operation for socially, culturally and economically
marginalised community empowerment and economic recovery. it is also a strategy
to promote higher beneficiary participation and motivation in the empowerng
process with effective mediatory principles and support mechanisms.

2. NATIONAL INSTITUTE FOR ENTREPRENEURSHIP AND SMALL BUSINESS
DEVELOPMENT (NIESBUD), INDIA

The National Institute for Entrepreneurship and Small Business Development
{NIESBUD), Noida, India, is @ premier institute set up in 1983 by Ministry of Micro,
Small and Medium Enterprises, Governmant of India, for promotion and
development of entrepreneurship, small business and human resource development
in India. The institute has been actively engaged in organising national/international
training programmes, which have benefitted 70,811 participants throughout India
and 2,000 participants in more than 115 countries internationally.

3. TRAINING PROGRAMME ON SMALL BUSINESS PLANNING AND PROMOTION

How important is the small business planning process? What form should it take?
These are just a few of the questions likely toarise with inexperienced
entrepreneurs excited to start their businesses. However, these small businesses
often face a variety of problems related to their size such as bankruptcy. Thus, a
frequent cause of bankruptcy is undercapitalization, often resulted of poor planning
and promotion. Therefore, this issue has become an immediate concern and should
be tackled by related government agencies.

Therefore, the Colombo Plan Secretariat in collaboration with the National Institute
for Entreprencurship- and Small Business Development (NIESBUD), India, has
organised the Training Programme op Small Business Planning and Promotion for
Colombo Plan developing member countries.

4, OBJECTIVES
The training programme has been specially designed to:

=  Develop insight and skilis for planning and promoting small business;
= Understand and practice the use of various methods of sensing small
- business opportunities through environmental scanning and various idea

generation techniques;

* Prepare and appraise a project report/business plan suitable to the
business location;

»  Build capacity for locating and mobilizing resources needed to organize
and run small business successfully;

The Colombo Flon Secretariar. 3
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= Enable to use and apply various tools, techniques, and approach for
starting a small business;

» Help acquire the ability to motivate potential entrepreneurs for a small
business, design and conduct training for prospective small business
entrepreneurs.

CONTENT OF THE COURSE
Small Business Creation

- Rationale and scope of entrepreneurship and small business
development economics

- integrated approach to entreprencurship development,
international experiences and outcome

- Environmental scanning and analysis for sensing small
opportunities

- Selecting an appropriate business opportunity

- Resource location and mobilization

- Role of statutory and promotional institutions, government
policies, programmes support systems

- Process of setting up and building enterprise

Small Business Planning

- Market survey

- Project report preparation

- Technology evaluation and transfer
- Basic start up probiems

Appraising Small Business Opportunities

- Project appraisal techniques

- Assessing market opportunities and competition
- Financial feasibility analysis

- Forecasting results

Entrepreneurship Qualities of Small Business Entrepreneurs

- Dynamics of entrepreneurship development

- Identification and selection of trainees

- Motivation and behavioural training

- Behavioural dimensions affecting small business decicions

Small Business Management Skiils

- Fundamentals of small business management
- Financial management including costing and accounting

The Colombo Plan Secratariat 4
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- Raising funds

- Materials management .

- Production and operations management
- Personnel management

- Marketing management

- Credit and venture capital

- E-marketing

- Competitiveness

VI, Small Business Pramoter’s Role and Function
- Developing curricula for self-employment /entrepreneurship
education and training
- Planning EMT exercises for selection of potential small
business entreprenedutrs organising entrepreneurship
development training for small business beneficiaries
- Inter-institutional coordination and networking
- Consulting and counseling
- Training methodology
- Evaluation of EDPs
Vil.  Field Studies
- Study of various small enterprises
- Study of institutions promoting small business
6. Language
The programme is conducted in English.
7. Duration
The Programme is scheduled from 3-30 October 2013.
8 Invited Countries
Colombo Plan Developing Member countries.
9. Number of Participants
15 participants.

10. Admission Criteria

® Senior or mid-level government officials in the relevant field must be
nominated by the Colombo Plan National Focal Point of their respective

The Cotombe Plan Secrstariat. 3



< 25 MAY. 2013 11241 1504. 1 NO. 474 2

Governments.

Minimum of two years work experience.
Completed a bachelor’s degree or its equivalent.
Meet English language requirement.

Age not exceeding 45 years.

11. Fellowship
The scholarship award will cover:

A return air ticket on economy class to India.
Training costs.

Per diem allowance

Board and Iodging

12.  Airport Transfer
National Institute for Entrepreneurship and Small Business (NIESBUD), India.
13. Attire

All participants are required o dress appropriately during the warkshop and the
study visit. '

14.  Member Country Nominations

Each developing member country is requested to nominate, through the Colombo
Plan National Focal Point up to two {2) candidates, one principal and one reserve, by
completing the Colombo Plan Application Form. The duly completed nomination
forms (two sets) should be forwarded not later than 21 August 2013 to the
Colombo Plan Secretariat to the following address:

The Secretary-General
Colombo Plan Secretariat
31 Wijerama Road,
Colombo 7

SriLanka

For more information contact:

Ms. Devika Karunaratne
Programme Officer- Programmae for Private Sector Development
Tel: 94 11 2684188 (Ext. 120)

Email: devikak@colombo-plan.org

The deadline for the nominations will be strictly observed.
The Colombo Flan Secretaricr. &
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