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Invitation
The Swedish International Development Cooperation Agency (Sida)
offers, as part of its bilateral development assistance, Advanced Inter-
national Training Programmes of strategic importance to the social
and economic development in the participants’ countries. The Interna-
tional Training Programmes are specially designed for persons quali
fied to participate in reform processes of strategic importance on
different levels and holds a position in home organisation with mandate
to run processes of change. This methodology is based on the as-
sumption that your country wish to carry out changes and are willing to
invest own resources to achieve these changes. In the long-term per-
spective the programmes shall contribute to institutional strengthening
and capacity development in the participants’ countries.

Training is focused on support to indivual or team plans for change.
The plan shall be well established in the participant's organisation and is

Preferential trade agreements, aimed at stimulating exports from develop-
ing countries to industrialised markets, are being formed at an ever-in-
creasing pace. However, actual exports using the preferential arrange-
ments do not increase at the same rate. One of the main reasons for this
is the obstacle that ill-defined Rules of Origin presents.

It is evident that complicated Rules of Origin create uncertainty for
traders. With the increase in various international trade agreements the
risk is imminent that an abundant flora of different and conflicting Rules of
Origin is being created. Rules of Origin need to be simple and user-friendly
in order for exporters in developing countries to be able to take advantage
of preferences given. It is also clear that well-developed Rules of Origin is
an important factor in strengthening regional trade and integration. In
short — without simple, predictable and well-developed Rules of Origin,
regional trade risk being hampered and preferential trade agreements with

SNBSS e N

a basic part of the programme concept.

to apply. You will also find an application form.

Anders Nordstrm
Director General
Sida

Programme Objectives

The long term goal of the pro-
gramme s strengthening developing
countries’ international trade and in
particular exports to industrialised
markets, by the development and im-
plementation of efficient and user-
friendly Rules of Origin.

The objectives of the programme
are to raise awareness and build ca-
pacity in the area of Rules of Origin
as well as facilitate in developing and
implementing Rules of Origin
Change Projects in partner coun-
tries.

The training programme will in
addition to the work on these
Change Projects enhance the under-
standing of Rules of Origin in re-
gional and multilateral agreements
and their effect on regional integra-
tion. The programme will also in-
clude other elements in free trade
agreements. Moreover, the role and
necessity of trade facilitation, in par-
ticular relating to cooperation with
the business community will be cov-
ered in the programme.

In this brochure you will find information on the specific objectives for
this particular programme, its content and structure, and how and when

industrialised markets can turn out to be considerably less useful.

The goal of this Training Programme is two-folded. Firstly, to raise the
awareness and build capacity in the area of Rules of Origin. The second
goal is to facilitate in developing and/or implementing Rules of Origin
projects in the partner countries. The National Board of Trade hereby in-
vites you to apply or nominate candidates.

/

Lena Johansson
Director General

Contents

An important part of the programme

is the “‘Change Project’, which the

participant shall be able to implement
in his/her home country. It is under-
stood that the participants prepare
and continuously work on a chosen
regional or national project on Rules
of Origin. These projects shall focus
on a process of change within the
countries’ area of Rules of Origin, be
it for example revising current legisla-
tion, analysing intra-ministry coop-
eration or public-private partnership,
etc. Mentorship for these projects will
be provided throughout the whole
period of the programme.

The Training Programme in Swe-
den will be focused on a number of
special themes, mainly the following:
— General aspects of Rules of Ori-

gin and the role of it in interna-

tional trade today.

— Basis and technical elements of
preferential and non-preferential
Rules of Origin, including the pos-
sibilities to import components
from third countries (cumulation).

haud SFn

National Board of Trade

Efficient and facilitated administra-
tion on Rules of Origin, both from
a public and private perspective.
Trade and customs procedures, in
theory and in practice. Visit to
Swedish Customs and border
crossings with regards to Rules of
Origin and Customs procedures.
Product specific Rules of Origin
within sectors of particular impor-
tance.

E-customs and risk management -
the Swedish Stairway and Stairsec
systems.

Trade facilitation in practice, and
public — private partnership, e.g.
the role of chambers of commerce.
Free trade agreements and Rules
of Origin.

Overview of the EU-model in the
trade policy area.

Development and support of the
Rules of Origin projects of the
partner countries.

Facilitate and provide tools for a
continued network dialog among
the participants in order to sup-
port regional integration.



Programme Structure
The Programme is divided into five
phases:

(1) Preparation phase. The partici-
pants prepare a 3—4 page country
report containing an analysis and
review of the Rules of Origin situa-
tion in their own countries. The par-
ticipants also identify a Project of
Change of specific interest to the
country.

(2) Two week training in Sweden
on the legal, managerial and practi-
cal aspects of Rules of Origin as well
as direct work and support on the
participants’ Change projects.

(3) The participants work with
their Change Projects during 6
months in their home countries.
Mentor support from Sweden and
fellow participants will be provided.
The participants will be requested to
send a midterm progress report to
the organisers.

(4) A one-week follow-up regional
seminar will be held in one of the
partner countries for participants
producing the progress report. The
seminar will connect to the issues
raised in phase 2 & 3 and allow the
participants to both present their
work and receive feedback on their
continued work.

(5) The participants finalise their
Change Projects during the following
year of the programme. Mentor sup-
port from Sweden will be provided.

The participants shall be obliged to par-
ticipate in all components (phases) of the
programme.

Date and Place

The Sweden training will take place
in Stockholm from October 6-17
2008.

The follow-up phase of the pro-
gramme will be conducted in April
2009 in one of the partner countries,
yet to be defined.

Training
The training will be carried out by
Swedish and international experts on
Rules of Origin and Trade through
lectures, discussions, practical work,
and study visits. Considerable time
will be devoted to the projects and to
the Country Reports.

All training will be conducted in English.

Management and Staff
The lecturers and Mentors will be
experienced within the area of Rules
of Origin and Customs procedures.
The programme is carried out un-
der the management of the National
Board of Trade, with Mrs Asa Plein-
er being the Programme Manager.

Participation

Target Region:

Selected countries belonging to the
Southern and Eastern Africa and
selected countries belonging to the
Association of South East Asian Na-
tions (ASEAN) and The South Asian
Association for Regional Cooperation
(SAARCY:

Southern and Eastern Africa; An-
gola, Botswana, Burundi, Comoros,
Djibouti, Eritrea, Ethiopia, Kenya,
Lesotho, Madagascar, Malawi,
Mauritius, Mozambique, Namibia,
Rwanda, South Africa, Swaziland,
Tanzania, The Seychelles,
Zimbabwe, Zambia and Uganda.
ASEAN and SAARC; Bangladesh,
Bhutan, Cambodia, India, Indonesia,
Laos, Malaysia, Maldives, Nepal, Pa-
kistan, Sri Lanka, Thailand, The
Philippines and Vietnam.

Target Group:

The training programme is directed
towards policy-makers and Trade
and Customs advisors, preferably in
a decision making position or in the
negotiations environment of the
country. It is further open to key per-
sons in major business or trade or-
ganisations and persons within the
universities who are or will be in-
volved in issues of Rules of Origin.

Only candidates nominated by the
appropriate organisation and in ac-
cordance with local rules will be ac-
cepted.

The candidates will attend the
Programme in their individual ca-
pacities but representing their home
organisations and countries.

The participants as well as their
Change Project shall be endorsed by
their organisations. The participants
are expected to participate actively
in the Training Programme, prima-
rily with their Change Projects.

The number of participants will
be limited to 25. Due to the charac-
ter of the Programme, family mem-

bers are not allowed to accompany
participants to the programme.

Language Requirements

Very good knowledge of English is a
requirement as well as some profi-
ciency in the use of computers, in
particular word processing and Inter-
net communication. Basic under-
standing of international trade and
customs procedures is recommended.

Application Process

Closing date for application is:
May 20, 2008

Applications submitted after closing
date will not be considered.

Application should be written on
the special form attachcd and in-
clude a recent photograph and re-
quired information and documents.

An English language test should
be made with an official body in the
home country of the applicant, un-
less the applicant can provide other
documentation to support her/his
ability.

The Swedish Embassy/Consulate
does not carry out language tests but
may be able to recommend appro-
priate language institutes for con-
ducting tests.

When necessary, the application
should be approved by the official
nominating authority in the country.

The application should be submit-
ted to the nearest Swedish Embassy/
Consulate. If there is no Swedish
Embassy/Consulate in the apphi-
cant’s country, the application should
be submitted directly to the Pro-
gramme Secretariat. Selected apph-
cants will be notified by e-mail or
telefax. Once accepted, the applicant
must confirm participation. An invi-
tation letter will be sent out, contain-
ing additional information on the
Programme and the practical ar-
rangements.

Cost of Participation

The International Training Pro-
gramme is fully financed by the
Swedish International Development
Cooperation Agency (Sida). This will
include accommodation, all training
costs such as lectures, literature, doc-
umentation, study tours and limited



social activities. International travel
cost to and from Sweden and the re-
gional follow up seminar will also be
covered by Sida.

The participant carries costs 1n-
curred in travelling to the nearest in-
ternational airport. Sida always pays
international travel cost in connec-
tion to the second phase of the train-
ing programme.

Personal expenses are not includ-

ed.

Accommodation
The National Board of Trade will
make hotel reservations for the par-

ticipants in Stockholm. Breakfast will
be included.

Visa

Participants are responsible for ob-
taining all visas necessary for their
journey and stay during the Training
Programme. The visa should be val-
id for the whole period of the pro-
gramme and the passport should be
valid for three months longer than
the entry visa. Inquires should be
directed to respective Swedish Em-
bassy/Consulate alternétively other

Schengen representation as soon as
possible after acceptance into the
programme.

Participants visiting other coun-
tries on their way to or from Sweden
must ensure that correct visas are
obtained before leaving home coun-
try, especially for countries not in-
cluded in the Schengen agreement.

The costs for obtaining visas are
carried by the participant.

For more information, the follow-
ing website offers Swedish visa infor-
mation:

http://www.migrationsverket.se/
english.html

Participants are also responsible
for obtaining all visas necessary for
their journey and stay during the re-
gional phase of the training pro-
gramme.

Insurance

All participants are covered by a
group insurance while in Sweden
and on organised tours during the
programme. This insurance includes
costs for medical care in the event of

acute illness or accident. Medical and

dental check-ups are not included.

Contact information

The address for all communication is:
The National Board of Trade

Att: Registrator

P.0. Box 6803

113 86 Stockholm, Sweden -

Phone: +46-8-690 48 00
Fax: +46-8-30 67 59
E-mail: registrator@kommers.se

For more detailed and up-dated information
regarding the Training Programme, please
visit our homepage, where copies of the
application form also can be downloaded.
hitp://www.kommers.se/itp

The application form can also be ordered
via email.

The National Board of Trade is the Swed-
ish governmental agency dealing with foreign
trade and trade policy. The Board provides
the Government with analyses and recom-
mendations and also acts as implementer of
trade capacity building programmes. Within
the framework of the European Union, the

Kommerskolleorum

National Board o

rade

Board works towards an effective Internal
Market, an open trade policy in the EU and a
strengthened muitilateral trading system
within the WTO, The Board alsc acts as om-
budsman for free trade and free movement
within the EU as partner of the SOLVIT net-
work

Halving poverty by 2015 is one of the greatest
challenges of our time, requiring cooperation and
sustainability. The partner countries are responsible
for their own development. Sida provides resources
and develops knowledge and expertise, making the
waorld a richer place.

w& S da
/<\§/ 1

SWEDISH INTERNATIONAL
DEVELOPMENT COOPERATION AGENCY

Division for International Training Programmes
SE-105 25 Stockholm Sweden

Phone: +46 (0)8 698 50 00

Fax: +46 (0)8 20 88 64

sida@sida.se, www.sida.se
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