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Preface

Since its establishment. the Japan (nternational Cooperation Agency (JICA) has been facilitating
development of various capacitics in partner countries as one of implementing bodics of the olficial
development assistance program of the Government of Japan.

While JICA organizes a varicty of technicul cooperation programs, its training and dialogue programs
offer opportunitics to those organizations of partner countries which intend to enhance knowledge or skill
of key personncl with strategic assignunents or trainers who would train others. Besides those human
capacity development, the program could meet needs of those organizations which inteud to enhanee theix
own organizational capacitics through improvement of rules and regulation as well as social capacities
through relorin of policics and instiwtions under their jurisdiction.

In each program, participants dispatched by their respective organizations would be exposed to practical
knowledge and expericnces of leading organizations and individuals in Jupan through a scries of lectures,
workshops aud sitc visits, They also have a chance to share knowledge and cxpericaces with participants
from other countrics. As a result, each organization is cxpecied 10 aequire or create knowledge which
would be subscquently put into its own contexts to achicve a specitic objective.

This program is offered to those organizations which intend to enhance practical knowledge and skill on
international taxation.

Participants shali have oppurtunitics in Jupun to undersiand rules and systems of international taxation
and share a common view of appropriste tnternational taxation among, others, It is also cavisioned that the
program would serve the cause of mutual collaboration among participating countries and Japan in the

arca of knowledge shating.



Program Title (No.) o

INTEKNATIONAL TAXATION FOR ASIAN COUNTRIES
(J07-04061)

Target Organizations

Administrative authorities for national tuxes excluding custom dutics
- Officials enguged in international 1axation

Note: This seminar places mujor cmphasis on the administration of
international taxation.

Outcome/Purpose

Outputs

A common view of rules of international taxution and their application
can be established through cultivation of tax ofticials versed in intermational
taxation in participating countrics and more appropriate iniernational
taxation will be practiced by respective tax authoritics.

Through this seminar, participants arc expected to:

l. understand rules and systems of international taxation,
2. clurify the problems and issues tor appropriate intcrnational tuxation and
work out their solutions.

Contents

1. Lecture:
Tax Treaty, Transfer Pricing, Countermeasures against international tax
avoidance, ete.

2. Presentution and Discussion:
International taxation system and administration in participating countries

1. Obscervation:
Tax Office, cte.

Number of 12
Participants
Language English

Daration of the

May 2007 — June 2007

Deadline lor

Program [ Duration of the Prelimninary Phase]
May 14, 2007 =Junc 1, 2007
[ Duration of the Core Phase (conducted in Jupun) ]
June 4, 2007 — June 23, 2007
Implementing 1. JICA fokyo
Orgunizations 2. Natipnal 'Tax Agency (N'TA),/National Tax College (NTC)
Deadline for May 1 , 2007
Application for acceptance at JICA office (or Embassy of Japan)

Submission: (1) A2A3{orm (2) Employment record
Muay 11,2007

Acceptance Notice
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Program Title

Program No.

INTERNATIONAL TAXATION FOR ASIAN COUNTRIES
J07-04061

Background

The need is rising for knowledge and skill of appropriate tuxation on
international transactions capidly incrcasing in Asian countrics. The
wholesome cconontic growth could be expected through establishment of
4 comumon view on appropriuate upplication of international taxation rules
o meet this need. In response to this need and expectation, this scminar is
designed for Asian countries which ave closely tied economically 1o
implement appropriate international taxation.

Target Organizations

+

Administrative authotitics for national taxes excluding customs (tHead
oflice and regional burcaug/oflices)

Rank of nvitation: _
- Middle-cluss officials who are enpaped (or had been engaged within
the last 3 years) in internationa] taxation, in principle.

Note: This seminar places mujor craphasis on the administration of
international taxation.

Outcomc/Purpose

A common view of rules of intcrnational taxation and their
application can be established througli cultivation of tax officials versed
in inteenational taxation in participating countries and more appropriate
intemational taxation will be practiced by respective tax authorities.

butputs

Through this seminar, participants arc cxpecied to:
1. understand rules and systems of intemational 1axation,
2. clarify the problems and issucs for appropriaie international taxation
and work out their solutions, ‘
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Activitics

Duration of the
Program

[Preliminury Phase]

May 2007 ~ June 2007

(Duration)
May 14, 2007 ~Junc 1, 2007

{Activitics)
Applicants who are inforined of seceptance 1o participate in the scminar
(= participants) will be required to make the tollowing preparstions.

1. Job Report

Before coming to Japan, every patticipant in the seminar is required
to write and subinit Job Report (detailed mformation is provided in the
Anpex 1T & 1)

2. Auditing Casc Keport
Every parlicipating country is required to write and submit Auditing
Casc Report. (detailed information is provided in the Annex U & 1V)

Note It The submittcd papers, cxcept private information, may be
disclosed on demand.
Note 1I: In order that participants reccive elecirical MS Word
forwat of Data Docutnent (Annex LU & V), pleasc ensure that g-mail
address should be included on the Nomination Form (TForm A2A3)

(please refer to p.7).
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{Core Phase
(conducted in Jspan))

{Duration)
Junc 4, 2607 —June 23, 2007

(Activitics? (= contents, curriculum, componcents)

1. Lecture

1) Outline of intemational tax system in Jupan

2) Tax treaty (Comunon standard rule on international taxation)

3) Audit on interngtionyl trunsactions (Anti-tax haven ruie etc.)

4) International withholding 1axstion

| 5) Countermeasures against international tux avoidance behavior

6) Lransfer pricing taxation (its syslem, implementation, case study)

7) Advance pricing arrangement (its system, implementation. case
study)

8) Mutual agrcement procedure (its system, implementation, cese
study)

9) International cooperation swong tax authoritics, exchange of
infomuation

2. Presentation and Q& A or Discussion
1) Job Report
- Every participant will be required to present his/her Job Report for
all the participants’ better understanding of the international taxation
administration in cach other's country. Q&A among all the
participants will Lollow cuch prosentation. (For the preparation of
Joby Report, see ANNEX 1L & 111

2) Auditing Caze Report
- Every patticipating country will be required to present its Auditing
Casc Report in order to introduce a practical suditing case with
international taxation. Alter cach presentation, the introduced case
will be discussed among all the participants. (For the preparation of
Auditing Casc Report, see ANNEX II & [V)

3. Obsgervation
-All the participants arc scheduled to make a swudy visit to National
‘Tax Agency, ‘lokyo Regional laxation Bureau, a local tax office,
cle.

Note : The above contents may be subject to minor changes.
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1) By Japan (JICA) 1. Round-trip ticket befween an international airport designated by
JICA and Japan.

2. Allowunce {accommodation, living expenscs, shipping)

3. Expenses for study tours

Basically paid in the fonn ol train ticket(s) or chartered bus

4. Free medical care {or participants who become il afier arrival in
Japan (costs related w0 pre-existing illness, pregnaney or dental
treatment are not included)

5. Expense for program implementation including inaterials

See the brochure, KENSHU-IN GUIDE BOQOK p.9-16, given to cach
sclected candidate belore (or at the thme of) the pre-departure
orientation.

6. Arrgngemeut of

1} Module
a. Orientation: 6 hours
b. Job Report presentation and discussion G hours
¢. Auditing Case prescotation und discussion 6 hours
d. Lectures 57 hours
e. Observations 6 hours
{. Evaluation Meeting: 2 hours
g. Closing Ceremony: 1 hour

Note: 3 hours will be cquivalent to | osession, and 2 sessions are
scheduled m 1 day.

2} Personnel
a. Faculty of National Tux College (NTC). and Oflicials of National
Tax Agency (NTA)
b. Japanese experts in various items of the subject
¢. JICA program officer
d. JICE truining officer aad u coordinator
¢. Others

3) Materials (printouts/publications)

4) Rooms/equipment/tvansportation, cte.
Conference rooms at NTC and N'TA, seminar room at JICA Tokyo

]

2) By The Government 1 1. The government of the patticipating country/countries nominaie
of The Participating | and recommend an applicant(s) fulfilting the requirements for the Core
Country/Countrics Phase in Japan  designated at the “8. CONDITIONS AND
PROCEDURE FOR APPLICATION™ on page 6 in accordance with
the  procedutes  mentioned i the  “PROCEDURE  FOR
i APPLICATION™ given below.
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Cby pacticipants)

Participants are requested to take the initiative in conducting
(1) The presentativn of Juob Keport. (Sce the Annex LI & [I1.)
(2} The presentation of Auditing Case Report (Sce the Annes 1T & 1V)

Participants are strongly rccommended 10 bring a copy of the
international tax legislation, statistics, administrative guidelines and
other necessary materials of their countries for reference at the
discussion during the Job Repont presentation session.

7.

Organizations
1) Implententing
Organization

2} Partuer Organization

3) Accommodation

‘Tokyu laternational Ceater (JICA TOKYO)
Address: 2-49-5 Nishihara, Shibuya-ku, Tokyo 151-0066, fapan
TEL: 81-3-3485-7051 FAX: 81-3-3485-7904
(81 country code for Jupun, 3: urea code)

Natioaal Tux Ageacy (NTA)
Address: 3-1-1, Kasumigaseki, Chivoda-ku. Tokyo 100-8978
TEL: 81-3-3581-4161  (ex. 3834)  FAX: 81-3-3597-5792
(81: country code {or Japan, 3: area code)

Nutlonul Tax Collepe (NTC), Wakeo Canpus
Address: 2-3-7, Minami, Wako-shi, Saitama 351-0195
TEL: 81-48-360-5088 FAX: §1-48-467-1958
(81: country code for Japan, 48: arca code)

7 ;l':c;icyo Internaticnal Center (JiCA TOKYO)

Addregs: 2-49-3 Nishiliwra, Shibuya-ku. Tokyo 151-0066, Japan
TEL: 81-3-3485-7051  FAX: 81-3-3485-7904
(81! counury code for Jupua, 3: arca code)

I no room is uvzilable ut JICA TOKYO, JICA will amange altemnative
accommaodiutions for the panicipunts.

Conditions and Procedure
For Application
1) Qualifications of
Applicants

1. Present position, assignment:
be ranked as middle-class officials who are enguged (o had been
cnguped within the last 3 years) in international taxation related
administration, in principle

2. Oceupational Background:

have suflicient knowledge and professional experience in the ficld
ol international 1axation
- Age: under 40 years old, in principle.
. Language: be proficient in English to actively discuss and write a
thesis/teport on the subjeet of the Core Phasc in Japan
(TOEFL score of 550 (211 on the computer based testing) or better
is desirable.)

. Health:
be in good health, both physically and mentally, to participate in
the Core phase in lapan,

0. Not be serving in any fonm of military scrvices

LN S )

wn




| 2} Procedure for

Application

1. Governents desiring o nominate applicants for the Core phase in
Japan should fill in and forward onc (1) original copy of the
Nouunation Form (Form A2A3) for cach applicant, to a JICA office
(or an Embassy of Jupan) by April, 20, 2007.

- Employment Record :

All the records of the applicant’s employment are requiced o be
attached to the Nomination Form,

3. Organization Chart

Applicants arc required to submit an organizational chart of tax
administration except customs, indicating the department/ division
the applicant currently belougs to, topether with the Nomination
Eorm.

4. Certiticate of English Ability

Applicants are cncouraged 1o subinit un official cenificate of
English ubility together with the Nomination Form.

. The HICA office (or Embuassy of Japan) will inform the applying
govermment of acceptance or non-scceptance of ¢ nominee's
application no later thau May 11, 2007.

)

LA

Note I: Applicunts not accompanied with Employment Record, and
Organization Chart will not be considered as duly qualificd, since all
these documents will be used for the screening of applicants,
Applicants are encouraged to submit the check sheet (Annex [) in
order to confirm the documents submitted.

Note tl: The submitted papers, cxeept private information. may be
disclosed on demand.

Other Matters:
1) A Pre-Departure
Oricatation

A pre-departure orientation will be held at JICA overscas offices (or
Embassics of Japan) to provide the selected candidstes with details on
travel to Jupan, conditions of the Core Phase in Japan, and other
matters.  Participants will see g video “Training in Japan,” and
receive a textbook and cussetie tape, “Simple Conversation in
Japunese.” A brochure, the KENSHU-IN GUIDE BOOK, will be
hunded to each selected candidatc betore (or at the tine of) the
_orieptation.

2) Attention

Purticipants ave required:

1. not to change the subjcet of the Core Phase in Japan or extend the
period of the Core Phase in Japan,

2. aot 1o bring with them uny members of their family.

3. 1o retura w their home countries at the end of the Core Phase in
Japan according to the interuational travel schedule designated by
JCA,

4. 10 refruin from enpaging in political activitics oc any foun of

employment for prolit or gain, and

. to observe the rules aud repulations of their pluce of accommodation

aad not to change the accommodations designated by JICA,

(Participants who have successfully completed the Core Phase will be
awarded a ¢ertificate by JCA )

A




ANNEX [

Check Sheet
Applicants should submit the following docwnents with this check sheet 1o the JICA office (or the

Embassy of Japun) by April 20, 2007.

Plcasc tick the following boxes which you submit.

Name of Applicants

:] The Nomination Form (Form A2A3)

D Organization Chart

Lmployment Record

Note: Applicants are encouraged to submit an official certificate of English ability together

with the Nomination Farm.



ANNEX 1N

Job Report and Auditing Case Report

! " . -
In the former half of the 2™ week of the seininar, we have two presentation sessions sbout Job Report and
Auditing Case Report, The purpose of these sessions is to share basic understanding of the international
tax-related featurcs and issucs smoug participating countrics. .

Afier being notified of the approvul of participation in the course, cach participant will be requested to
submit the following two types of documents by May 25, 2007.

1. Job Kepori
Each participant should Ll in the format (Anncx [1) which he/she will be given at the time the JICA
informs his/her govermnent of the result of sclection. This document will include information on
description of the participant’s job and curreat wajor issues which cach country is lucing in the ficld of
international taxation.

2. Auditing Case Report
Every participating country should {ill in the format (Annex 1V} which they will be given at the time
the JICA intorms their goverment of the result of selection. This docutnent will inciude information
on a practical auditing case with international taxation, which should be handied and settled by the
national tax authority in each country, Please ensure that every auditing cuse should not be identified.

Presentation and Discussion in these Scssious

Each pacticipant will be given 20 minutes for presentation of Job Report, tollowed by Q&A time for 5
tninutes. The participants of cach country will be given 30 minutes for presentation of Auditing Casc
Report, followed by discussion rime for 15 minutes. Participauts are encouraged 1o use visual aids such as
overhead projectors, MS PowerPoin, video tapes, slides, sad pictures Tor the presentation. Equipment for
such visual aids is available at the seminar rooni.

Submission of the above documents

Job Report and Auditing Case Report should be submitted to the 'lokyo International Center (JICA
Tokyo) by c-mail (jicatic-jice@jica.go.jp) as well as in the form of onc hard copy by May 25, 2007. In
case of c-mail is not available, please submit by « floppy disc with & hard copy before coming to Japan.
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ANNEX 111
Job Report (Template)

Intemational Taxation for Asian Countrics [TAC-2007-6
oy Tl _ - ;

Full name ] N _ T - )

Present plage  of

cmployment

Present position
Qrpanization chart
(withinn the  inlernational
taxation related scope)

{(Now) Circle the division in which you are enguwed
Your assiglument wnd | -
dutics

Current major  issues | _
with  which  your
administration is facing,
in the fiehd of
international taxation

Your objectives in| .
participating this course

10
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ANNEX v

International Taxgtion for
Country:
Name

Auditing Case Report (Templuare)

Asiun Countries ITAC-2007-6

Title

 Fictitious commisstons paid fmcmu subwdmrv {0 move proﬁ!s offshore

Issue

———

anpu!atm inter-company transactions between u forcign subsidiary
located in @ ax haven country and @ non-tax luven country 1o avoid
domestic tax on the deemed inclusion of tux haven in the hands of the
dowmeslic parent.

Diagram

Turget Taxpayer

Country X

100% i

[uvestment : [nvestinent (Nm‘ mcluded in]
. o FUsS Iric OMeE
..L Fulse commiissivns [__\___. \-_.f:__,k_‘,
’ SuCo -_TT_--——-J--—’-] gb( o

Country B (Non-tax haven)

Inchuded in
$rOSS thocome

Country A {Iux haven) ?

Facts

- PCo operates 4 worldwide shipping business.

« PCo has two wholly ownced foreign subsidiarics: SaCo in tax haven
country A and $bCo in noun-tax haven country B. which are “holding
(shell)" compunies and “not operating™ companics.

- 8aCo and SbCo arranpe to leuse ships to PCo and SaCo pays agent
commissions to SbCo.

- Under the anti-tax huven lcg'sfmon in country X. PCo must include the

| _uudistributed protits of SuCo in jts yross income,

Concemn

- PCo directed SuCo to slgn 2 falsc contruct for the paymeat of
cominissions to SbCo despite the fact that no service was rendered

- PCo avoided haviug to include in its domestic come the undistributed
profits of 8aCo since ull profits were diverted to SbCo.

Reference

‘Additiona] information on tux haven countries, sce Tux Havens of the World,
by Walter and Dorothy Digruond.

—Iiackgrmmdcr

I This issue arosc during an audit of a multi-national shipping, mmpany The
auditor asked the General Manager routing questions about shipping
policies and procedures. When asked about trausactions with SaCo, the
General Manager stated, “there were no shipping Uansactions with 5aCo.”
The auditor then decided 10 focus the audit on the systan inter-corporate
loans, commissions and loans between members of the corporate groups.

Participants” Comments

11
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