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TRAINERS TRAINING ON SUSTENANCE AND

GROWTH OF SELF HELP GROUPS (TT—SGSHGS)
1% February to 26" March 2008
Duration : 8 Weeks; Fee : US$ 5000 -

The Concept of the Self Help Group has been becoming popular in India and internationally. The announcement of various income
generation and employment generation schemes by the Government and State Government of different countries design to provide
the opportunities for poor and low-income population of rural &s well as urban areas. Such population are engaged in economic
activities and in setting up micro enterprises through self help group in these countries. Many organizations have deep involvement and
commitment towards SHG for the development of such population. The task is perceived as massive and chatlenging since majority
of the population are in the lower income groups of these countries, Hence there is a need to stimulate the self-help group, provide
them assistance in getting support, sustenance and growth of their economic activities. This requires specialized competencies, which
can be developed through entrepreneurship training,

The entrepreneurship orientation and awareness about these competencies may help all those promoters and officials to plan the
sustenance, growth of SHG and to organize them more effectively, It is necessary to train a large number of officials for developing
self-help group in these countries. To share such experience with the international community, NJESBUD has designed eight weeks
Trainers Training on Sustenance & Growth of Self Help Groups.

OBJECTIVES

. To Understand the process of group formation

. To énhance capacity for sensing opportunity, identifying resources, potential and its application

*  Toimpart knowledge & skill to create and manage income generation activities successfully by SHGs
*  Todevelop capacity for SHG development and growth

*  Formulating an action pfan suitable for SHGs

. COURSE CONTENTS
Process of Self Help Group Formation

. Need for group activity

®  Formation of Self Heip Group

*  Group Dynamics

*  Saving & Micro Credit

*  Rating of Self Help Group/NGO

¢ Buikding Self Help Group & Leadership

. SHG & Cluster Development
Entrepreneurship Orientation for SHG
*  Understanding Entrepreneurship
®  Entrepreneurship and self help group activity
. Capicity Building for SHG Development
Developing Entrepreneun‘ali Motivation
. Motivating people for self help group

*  Attitudes, competencies & skills




*  Achievement motivation
*  Risk taking behaviour
*  Inverstment Qrientation

* . Emoticnal Intelligence

~ Business Idea Generation
.. Sensing new opportunities
. ﬁMarket squ;y -
. Opportunity based on skills/trade/services
Enterprise Feasibility
*  Material resources
*  Skil& technology
*  Market Access
Marketing
. Consumer behaviour
*  Selling techniques
*  Rural marketing
T Costiﬁg & pricing of SHG products
. Maintaining books of accounts
-Preparing SHGs for Action
. Negotiation skill
*. Communication skil
*  -Marketing linkages—constraints & opportunities
*  Strategies for sustenance & growth
¢ ] Lii;ukage & networking
. Developing plan of action
FIELD STUDIES

. S'tudy-pf institutions engaged in promoting & developing
‘SHGs

¢ Study of micro enterprises and income generation
projects run by SHGs

FOR WHOM

The programme is recommended for directors/senior executives/
officials working in government departments, banks, training

institutions NGOs/voluntary organizations, universities research -

institutions, planning departments, engages and/or in assisting
far prometion and development of income generation, micro

enterprise and small businesses for Self Help Groups. The
medium of instruction being English, adequate knowledge
of English is necessary for effective participation in the
course.

COURSE METHODOLOGY

The methodology would comprise case studies, role-play, games
and exercise, practice session, individuzi/group assignments,
discussion, implant study and interaction with entrepreneurs
and officials of the support agencies. A few training films will be
shown to supplement the class work deliberation.

STUDY VISIT AND TOURS

Participants will be taken on study tour for about two weeks to
various developmental organizations, income generation and
micro enterprise establishments. The tour will be part of the study
visit and shall be conducted entirely at the risk and responsibility
of the participants.

Material to be brought by Participants

Each Participant may be required to share experiences of their
respective countries. For this propose, they are required to bring
the following information/items along with them.

. Basic statistical information about policies and programs
with special reference to income generation/micro
enterprise

*  Information about the organizations, agencies and stra-
tegies used for promoting and developing income gene-
ration/micro enterprise in their respective countries
through self help groups

¢  National flag

®  The participants are also advised to bring with them the
naticnal costumes, audiovisual or video materials, which
they wish to show to their fellow participants in cultural
evenings and on other accasions.

DURATION & ACCOMMODATION

The 8-weeks program commences on 1st February 2008 and
will canclude on 26th March 2008. The Participants are advised
to reach NIESBUD at least a day before the commencement of
the program. The accommodation provided in the international
class hostel of the institute will be on two in one sharing basis.

FEE

US$ 5000 for self-financing candidates, which inciudes tuition
fee, board and lodge charges for the period in Noida Campus of
the Institute and trave!, accommodation cost during study visits
cnly. The accommaodation will be on a two-in-one sharing basis
medical and other expenses (including excess baggage, air
ticket charges) are to be borne by the participants from their own
sources or through fellowship from the nominating agencies.

On request, seif-financing candidates may obtain separate
details.




FELLOWSHIP AND STIPEND
NIESBUD itself does not fund participation cost in any of the international training programmes. However, fellowships are usually made avail-
able by a number of agencies such as:

INTERNATIONAL ORGANISATIONS

Commonwealth Fund for Technical Cooperation (CFTC)

United Nations Industrial Development Crganisation (UNIDO)
International Labour Organisation {ILO)

internationa! Development Research Centre (IDRC)

World Bank (IBRD) - ,

United Nations Educational, Scientific and Cultural Organisation {UNESCO)
United Nations Conference on Trade & Development (UNCTAD/GATT)
United States Agency for International Development {(USAID)

Other agencies assisting developing countries in industrial development.
Canadian Internationat Development Agency (CIDA)

‘Swedish international Developmént Agency (SIDA)

ALLOWANCES PAYABLE DIRECTLY TO SCHOLARS
Funding agencies/sponsoring organisations may adopt their own levels of awards currently in vogue in respect of!
*  |nternational air travel
Per diem allowances covering:-
Stay at NIESBUD
Stay outside NIESBUD during study visits within India
Transit-international
Medica! care
Outfit
Books
Contingencies such as unavoidable overstay, re-routing for international air travel etc. to an adequate extent.
*  Embarkation fee on departure from India.
These cost indications are applicable to fellowship awards from funding agencies other than the Government of India.
For details of fellowship awards from the Government of India through the schemes of TCS of Calombo Plan, SCAARITEC and other bilateral
and regional arrangsments, the High Commission/Embassies of India at locations may be contacted.
Persons of fellowships under.which the living allowance are less than US$200 per month, are advised to bring private funding to makeup a
totaf of at least $200 per month. Participants are advised to carry adequate cash to cover contingencies such as enforced halts, re-routing
of air travel, long distance telephone bills, emergencies during study visits within India, etc. Fellowships by their nature may not cover such
contingencies. :

REMITTANCES TO NIESBUD . _

Tuition fee, travet cost of study tour, nominee’s board and lodge charges for stay at NIESBUD are to be paid to the Institute by the funding
agency/sponsering organisation {ather than the Government of India) in free foreign exchange thraugh a bank draft in favour of NIESBUD
payanle at Noida, U.P Living aflowances and other provisions may be paid direct to the participants in the form of traveller cheques or uncrossed
bank draft, since the opening of a bank account by a fareigner in india needs special permission.

WHOM TO CONTACT : o

Intending applicants or their organisations may contact High Commission/Embassy of India accredited to their country for details regarding
fellowshtp awards available through the Government of India. For Fellowship awards from AARRO, Afro-Asian member cauntries may, however,
contact the Secretary-General, Afro-Asian Rural Reconstruction Organisation, Plot No.-2 State Guest House compiex, Chanakyapuri, New Delhi
(India). For fellowship awards from CFTC, Common agency of CFTC headquarters at London (Commonwealth Secretariat, Common wealth
Fund of Technical Cooperation, Marlborough House, Pall Mail, London SW1Y5HX, England). For fellowships offered by other international
agencies, regional office of these organisations in the respective countries may be contacted.

NOMINATIONS .

The entire process of making naminations, arranging feltowships etc., may be carried out in such a way that NIESBUD is in receipt of confirmed
nominations, backed up by funding, preferably a month prior to the commencement of the course. Course brochures may be obtained by
candida_tes or sponscring agencies from the Institute. Candidates sponsored and supported financially by their own organisations/governments
may mait their nominations in original, direct to the NIESBUD. Others seeking fellowship offered by the Government of India cr other funding
agencies may forward capies of nominations to the institute for information. All correspondence in respect of nominations may be addressed
to: Dr. Rishi Raj Singh Director Training (UEPA) & Training Officer '

NATIONAL INSTITUTE FOR ENTREPRENEURSHIP & SMALL BUSINESS DEVELOPMENT (NIESBUD)

A-23, Sector 62, Institutional Area, NOIDA-201301, U.P India

Tefephones: 91-120-2403062, 2403058/5%/60/61/54/55/56 Fax:91-120-2403062/57 e-mail: rrsingh04@yahoo.com /
You may also contact the following officials at their Residence Phone No. in Emergency il any:

{1) Dr. Rishi Raj Singh, 91-11-26510234 (New Delbi), (2) Mr M.K.Gupta, Administrative Officer 91-11-27455261 (New Delbi)

* 8 o 8 % 8 o & u e .
. ,




 FACILITIES

. Location: The Institute is funcrioning from its new campus in
Sector-62, Institutional Area, NOIDA, near NH-24,very close to
New Delhi. It is located ar a distance of abour 40 kms from
Narional/ International Airport, 3 km away from Delhi Border in
National Capital Region (NCR) of Delhi -

. Conference Hall & Hostel Facilities: The Institure has excellently
furnished 10 Training Halls, with latest training gadgetry. One
Auditorium with seating capacity of 100, One Board Room and,
Hostel Facilities with 32 double rooms with AC facility. The
spacious Conference Halls and Board Room are also well
equipped with latest audio-visual equipments for conferences,
group interaction and presentations.

. Library: Library is well stocked with latest books, publications,
magazines and journals related to entrepreneurship. Nearly 5,000
volumes relating to entrepreneurship and more than 100 national
and international journals and periodicals are valuable source of
information to entrepreneurs, professionals and researchers in the
field of entrepreneurship. The Institute’s library is being
modernized with state-of-the-art on-line arrangements for
retrieval of information pertaining to entrepreneurship, small
business and related subjects.

. Computer facility: For internet and data processing are available to
facilitate learning process for the participants besides preparation
of Project Reports, Audic Visuals aids, etc.

FACULTY

The Faculty of NIESBUD comprises senior and internationally
experienced members with specialization in the areas of entrepreneurial
motivation and selection of potential entreprencurs; project
identification and formulation; finance and credic; marketing
management, management of small scale industries and small businesses,
strategic management and new public management. The faculty
members are assisted by a panel of specialists from academta, business

and industry.
RECREATION FACILITIES

Yoga & Meditation
Cultural Activities
Lawn Tennis
Badminton

Table Tennis

Chess/Carrom




e

" THE INSTITUTE

The National Institute for Entrepreneurship" '_& Small
Business Development (NIESBUD) is- the apex body
established by the Ministry of Industry, now under the
Ministry of Small Scale Industries, Government of India, in

1983, for coordinating and overviewing the activities of
_various institutions, agencies .engaged in developing
'_Aéﬁtfé'ﬁféhéurship,_ primarily in small industry, small business
“and human resource development. The Institute has been
actively ‘engaged in organising - national/international

training programs which have benefited small/medium
enterprises throughout India and in more than 105 countries
internationally. :

The Institute's activities include evolving training strategies
and methodology; standardising model syllabi for training
various target groups; formulatmg scientific selection
procedures; developing  training aids, manuals and tools;
facilirating and supporting Central/State/other agencies in
cxecuting entreprencurship development programs; con-
ducting such programs for promoters; trainers and entrepre-
neurs.

The Institute finds its important duty in the form of con-

ducting & undertaking research and global exchange of

development and growth on the subject of entrepreneurship

and organising all such activities which assist development of

entrepreneurial culture in the society.

The policy, direction and guidance to the Institute is

provided by its Governing Council whose Chairman and

Vice-Chairman are the Minister for SSI and Secretary SS1

respectively. The Executive Committee of the Institute is -

- headed by the Secretary SSI to Govt. of India as Chairman

and the Additional Secretary and Development
Commissioner SSI-as Vice . Chalrm_.an “The . Execiitive-
Committee executes the pohacs and ‘the decisions of :the
Governing Council through th xecutive Director
Institute, who is its Member Se

The Institute is now located in its ne

A—23, Sector 62,'-1' '
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