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THE COLOMBO PLAN

ANNEX A
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i, National Institute
L7/ for Micro, Smalf and Medium Enterprises

{An organisation of the Ministry of MIME. Govi. of ingia]

A

Training Course on Regional Perspective of Developing and Developed Countries
Cooperation for SMEs Competitiveness, Marketing and Partnership in India

11 - 21 November 2013

Jointly organised by

The Colembo Plan

The Indian Millennium Fund

implementing Agency

National Institute for Micro, Small and Medium Enterprises (NIMSME), India
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1. BACKGROUND

The Colombo Plan

The Colombo Plan for Cooperative Economic and Social Development in Asia and the
Pacific is a unique inter-governmental organisation providing development
assistance under the “Planning for Prosperity” motto and the concept of self-help
where member countries provide assistance to one another in socio-economic
development.

The Colombo Plan was conceived at the Commonwealth Conference on Foreign
Affairs held in Colombo, Ceylon {now Sri Lanka) in January 1950 and was established
on 1 July 1951 as a cooperative venture for economic and social advancement of the
people of South and Southeast Asia. It has grown from the founding group of seven
Commonwealth nations - Australia, Britain, Canada, Ceylon, India, New Zealand and
Pakistan — to 27 including non-Commonwealth and countries belonging to the
Association of South-East Asian Nations (ASEAN) and South Asian Association for
Regional Cooperation (SAARC). Current Colombo Plan member countries are
Afghanistan, Australia, Bangladesh, Bhutan, Brunei, Fiji, India, Indonesia, Iran, Japan,
Republic of Korea, Lao PDR, Malaysia, Maldives, Mongolia, Myanmar, Nepal, New
Zealand, Pakistan, Papua New Guinea, the Philippines, Singapore, Sri Lanka, Saudi
Arabia, Thailand, United States of America and Vietnam.

In December 1977 the Colombo Plan for Cooperative Economic Development in
South and Southeast Asia was changed to The Colombo Plan for Co-operative
Economic and Socia! Development in Asia and the Pacific, to reflect the expanded
geographical composition of its enhanced membership and the scope of its activities.
The primary focus of all Colombo Plan activities is human resources development in
the Asia-Pacific region.

Over the years, the programme content of the Colombo Plan has been adjusted to
respond to the needs of member countries in a fast changing economic
environment. In the early years, the training programmes were more of a long-term
nature whilst the current programmes are established to provide advance skills and
experience sharing, aimed at arriving at the best practices in different fields of
economic and social activities for effective policy making and governance.

Current Programmes:

In 1995, the Colombo Plan revitalized its programmes to emphasize on short-term
training courses in priority areas and promoting South-South cooperation. The
current programmes of the Colombo Plan are in the areas of Public Administration
and Environment including post-graduate long-term scholarships, Private Sector
Development and drug demand and supply reduction in member countries. In this
regard, the Colombo Plan has established four programmes for capacity building,
namely, Drug Advisory Programme, Programme for Public Administration and
Environment, Long-term Scholarship Programme and Programme for Private Sector
Development.

The Colombo Plan Secretariat. 2



The Colombo Plan’s new Second Chance Programme, aims to bring marginalised
communities to the mainstream. The Second Chance Programme approach is to
enhance member nation’s co-operation for socially, culturally and economically
marginalised community empowerment and economic recovery. It is also a strategy
to promote higher beneficiary participation and motivation in the empowering
process with effective mediatory principles and support mechanisms.

2. NATIONAL INSTITUTE FOR MICRO, SMALL AND MEDIUM ENTERPRISES
(NIMSME), INDIA

The National Institute for Micro, Small and Medium Enterprises (NIMSME), which
was formerly known as the National Institute of Small industry Extension training
(NISIET), is an organisation under the Ministry of Micro, Small and Medium
Enterprises of India. Since its inception, NIMSME has been providing support to
Micro, Small and Medium Enterprises through its training, research, consultancy, and
extension and information services. NIMSME has 4 theme-focused school of
expertise, namely School of Enterprise Development (SED), School of Enterprise
Management (SEM), School of Entrepreneurship and Extension (SEE) and School of
Enterprise Information and Communication (SEIC).

3. PROGRAMME FOR SMEs COMPETITIVENESS, MARKETING AND
PARTNERSHIP IN INDIA

Every country has to apply suitable methodologies for cooperation with other

countries. The broad sectors of such cooperation include marketing, production,

managerial and financial needs to be put to optimum utilisation for higher impact

and benefits.

The immediate concern for any country is to understand the external environment in
order to assess opportunities and threats and to accordingly adjust internal
processes and operations. This would warrant a total understanding of the prevailing
competition and to draw up long-term perspectives and build products portfolio.
This would necessitate strategic planning for cost effective production and marketing
strategies. Large enterprises need the support of small and medium enterprise
through vendor development, joint venture, and acquisition and merger.

Therefore, the Calombo Plan in collaboration with the National Institute for Micro,
Small and Medium Enterprises (NIMSME), India, has organised the Training Course
on Regional Perspective of Developing and Developed Countries Cooperation for
SMEs Competitiveness, Marketing and Partnership.

4, OBIECTIVES

The broad objective of this training programme is to provide participants with both
regional concept of partnership and analytical and practical know-how. In addition,
the specific objectives are:

e to foster business to business contact at regional level;
e to review existing legal frameworks from the point of view of
encouraging foreign co-operation with domestic SMEs;
The Colombo Plan Secretariat. 3



5.

to develop skills for development of international networking; and
to develop cross-border partnership and business matching.

CONTENT OF THE WORKSHOP

POLICY ENVIRONMENT

A.

Frame Work

- SME development perspectives in India

- Enterprise Development Programmes & Experiences
- Frame work for Global competitiveness

- Sustaining demand and growth

Decision Makers

- Financial Institutions

- Banks

- Development banks

- Corporations

- National/International Development Institutions
- Confederation of Corporations

- Donor Organisations.

Approaches:

Structured co-operation/Firms — Association Interactions

Joint ventures

International co-operative Scheme
(Modernisation/Technology/Enhancement of Competitiveness)

FINANCIAL PERSPECTIVES

Financing needs of Micro, Small and Medium Enterprises (MSME)
Access to finance

Financing practices/Bench marks

Accounting — audit standards

Business models

Debt instruments

Risk assessment and credit rating

Exclusive financial institutions including banks

ENTREPRENEURIAL PERSPECTIVES

Networking consultants for export promotion
Sharing Market Information/Market Intelligence
Foreign Market Services

loint Venture Facilitation/Equity Participation
Innovation Management

The Colombo Plan Secretariat. 4




Human Resources and Capacity Building — organisational development
Regional Trade Agreements

Buyer — Seller Markets

Business Management

Organisational Models — Trade-related knowledge/Skill based

V. INFRASTRUCTURE & TECHNOLOGY

Technology Transfer
Development of Infrastructure for Cross Border Trade
Innovations — Patents — IPR

V. NEW BUSINESS OPPORTUNTIES

-
[ ]
[ ]

Production Networks
Outsourcing/Sub-contracting
Clusters

Horizontal Specialization

Vi. CORPORATE SOCIAL RESPONSIBILITY

Environmental Degradation

Child Labour

Citizen Concerns and Human Rights
Social Security

6. Language

The programme is conducted in English.

7. Durafion

The Programme is scheduled from 11 — 21 November 2013.

8. Invited Countries

Colombo Plan Developing Member countries.

9, Number of Participants

15 participants.

10. Admission Criteria

Senior or mid-level government officials in the relevant field must be
nominated by the Colombo Plan National Focal Point of their respective
Governments.

Minimum of two years work experience.

Completed a bachelor’s degree or its equivalent.

Meet English language requirement.

Age not exceeding 45 years.

The Colombo Plan Secretario. D



11. Scholarship
The scholarship award will cover:

A return air ticket on economy class to India.
Training costs.

Per diem allowance

Board and lodging

12. Airport Transfer
National Institute for Micro, Small and Medium Enterprises (NIMSME), India.

13. Attire
All participants are required to dress appropriately during the training programme
and the study visit.

14. Member Country Nominations

Each developing member country is requested to nominate, through the Colombo
Plan National Focal Point up to two (2} candidates, one principal and one reserve, by
completing the Colombo Plan Application Form. The duly completed nomination
forms (two sets) should be forwarded not later than 30 September 2013 to the
Colombo Plan Secretariat to the following address:

The Secretary-General
Colombo Plan Secretariat
31, Wijerama Road,
Colombo 7

Sri Lanka

For more infoarmation contact:

Ms. Devika Karunaratne

Programme Officer- Programme for Private Sector Development
Tel: 94 11 2684188 (Ext. 120)

Email: devika.karunaratne@cglomboplan.org

The Registrar

National Institute for Micro, Small and Medium Enterprises {NI-MSME}
Yousufguda, Hyderabad - 500 045, INDIA

Tel: +91-40-23608544 (3 lines)/23608316 (4 lines)

Fax: +91-40-23608547 / 23608956

E-mail: registrar@ nimsme.org. Website: http://www.nimsme.org

The deadline for the nominations will be strictly observed.

The Colombo Plan Secretariat. O



1] d‘l fros ar
RUEGI UV LATUNITIAATTVIU

NFTNTMANTART

- pETMsNnATe

- ﬂ?z’uﬂﬁ"}\?’a‘ﬁﬂ’]ﬂﬂﬁ‘?u

- &inanu ns.

K N
AINBIHIAE In



D .
=D

3
INAINAGE en

BULRNAI
anineuanufauile

WannaWsunszwinalyzma

d @ Qs ar
FITIRZLARALNEA NUNNTANATUDTUNY

%wﬁnqmi Regional Perspective of Developing and Developed Countries Cooperation for
SMEs Competitiveness, Marketing and Partnership

1 e [ ar o ar & o

B maaueadariarreiunu AusuiRvesdadarefunu wininmrinsdadandmainrreigu uasnanis

U

¥

o

#en9nn iU azdealflRemuvaninnursAgms Al
) a1 % v e ar
0. Afnsiausdagasingrasunu
.. ‘ Y e ar o o ar A e ar L z - « = - o 9 or
5.0 MBOURETUNTdAasaziesiimidaaustadalarrefimu wianhduuuininsaz ot aaiugalps

Sunu (WL o) RRagdneming o 1 1ie I i 4o e Ul lfdrinanuprauiuiiafiemaiann

u

s=pdatissve palusun @ NUENEY L&es

wnrdiianfuliudastewasnuazifanaasfalirsue Smulimaainednd uasdensasiuns

' t ’.'; -1 o . W as o 154 ar ] @ oas
a9 il dﬂunmuw:‘lnm&m*m‘lmgﬂun'a‘ma'a‘m_}uﬁ'lauuuaﬁmﬂu@%mnwmmwmm‘ums

NAFAUNIHIAINGH
o 1 o ar nl' 1ros di i (=) =I4 ] dlI 1. s ar
.la f-mufaup_gﬂuﬂwmm!uwimmmﬁ‘mumm:mﬂuLnu _____ la___ 58 lunsaiiminanuiaustadadrraeiiuyu

3 o ﬁ-i' i & 3 1 k2 o ar = o = q; rar i o o [
annd R A e 1 dnineusesRensndnidanyrrai iiFuni s ueTeFuaninan

o w - ' ° oo 2T .Y =l % & e ar
flngudidsiaueTea nmisasumadnnuiifa ity yeasilsngiaadludifumas

- a < o 9 as 1 - % ey A s o
Fafusnyaumuusld drineuliaeiasanliilludadassasinula

0. WHAIFINMRAUeT IR N maReLATENEINge t anaTTuntsshaLszinay gudssniaieRiwaz R si

anesFgLrEANAUANE (B) Tu o @ - 11U E 1n) nuundedimus Twiufl e NUENHY W&ES .

ir &5

A7 o0& U, 19T 10 llURMsseuTstedinFun masey wnamamiy uas¥eaasy NauaIMAARL el

«

e as

e ar 9 ar o o s ar f (% w o W &
thiaslezdaiatns1mnns [ wiinau wiatnslszarsadss ey llngresald1utan wianmna

Fadenfugani » B #1eay wazinn snluiunagayudis

P AL R L P CESIVAT
o 2ed o 1Y
e 0. AIBTURRLIUNNGIMNNG
v e o Y o - |4 ' o |m a X & e ' A o anca cd
- fadaseeiunuasfieuiuthemwnewaSeuisszau fofnas Tulihviafieuwin videilnnant e
‘Aruiinn s Wlursiaudndnanslidnsanisiddnmn Bneust wazgeu nd dndszng (nTm.)
- avded@unmsussadiuinmemaielaunmfiRnulunbanuiiaundosdniumuicliten

1 e T Yudeiullnsugiasaasditinanus

2. drnFuninauigigmna AIANITNRITU LA WUIEITULANTU
k2 o oascn 4 o aemy ] ql' d‘ ar ar s R 3 o as &g
. @:mmﬂgummu&ﬂ‘{ﬂumﬂgumm'l,uuuqmﬁummuammmwnnuumiuuaanm o U Uune
JullpS U g AS1RIF U NI IU
Ja.ln "L:u‘@g"luu‘:whamm:ﬁ’ﬂﬂﬂ?‘unuﬁuﬁﬂfgluﬂawuq\ttamQQﬁﬁﬁHQﬁuﬂ udssinm o ()
.o nrtAtlAIMULSEIAN o (1) TURNE 1 satlszna azfaanduufiianuudalining » 1 enduenansd
TuNwAnendt esnumsAn e usiaminands FeendunjiRinuudiliiondt e 1) uariunsdl

fuaelduvuiLEinausy sxdaandunnlfiReuudalhinng o I uaclunsiiiiee 155 gudtsu / gou

ol ot o 1 =2 Iy a o ey 24 , 8 . o I o a o ar
fflszazaaniiund o ey sxdeanduniUfiRauudalinng o 1 dutieiullnfuadasndineus

=
e NTTULALL........



.o netianiFFumulesn o (1) FaAnelulsma @:ﬁ’mnﬁ’nmﬂﬁﬂ”ﬁmuuﬁqlﬂﬁﬁnfh o U (anifuanansd
Tuns e WeaamiumaAnefifieuwiu Anende Faandunnlfimemudelifiing » Hew) ua
lungdifiae A iineusy ussdnnmifageu saxianfunfiioundalisonh s Weuuas « Heu
PINATWL tui T TaFuadATeed e

n.& nodipeaazBninnsaiasiunuitsndunisiudninew aofevaasBninudalidonds o Thiuwddun

Afupauldaazdniorinlafudinsravdiinauy

o nempsldiuuLar iyAnnsfupunauniaczdBanangas Iaslufiwansduanesuss bl lifuaunynann

P
° o s e o L TN o

< o 2 1=l o Vo = S,0-
grilnnuuazdiusanisiinendes axlifinsadaeiigule husay e T duwsifungumldyinasiunu

]

24 =4

L= [ o 0w =iad i <a 2 )
feiuilafuaipraasd nines wazlunsdiuvsapudaginisliudne Hneusy gewdumm we

o wr e

UALRm ISy azbifidntainsiula iduosn & T dusanduidninausudonhenundfmudaia
L] LN =) or ar ' e y o 4 W
b ARAANAHITAAANTFINaLssFa T RIasAsssmAR Rl L uBaidannas o

e nItduvasdlimuisssAvrasdadasiumuld Wtamnneii Fuueausydy fil

o 8 . = [ -~ a esy
- 7uALEW (Junior Level) LV]F_I‘i,ILWI‘}n?’l‘Im’lﬁ‘?muﬂgumrlw
- $TAUNAR (Middle Level) Weuvindhmenisrefudununng
- 7z9uBn14 (Senior Level) Wewindsnnsss Mgy ni s

- FLALLTINT (Executive Level)  Wiaumindnssmeszaudangiey

o. WANLNUFINISARLAAN ARIATTIATUNY

a.o s uanfainsincldfunsiauedel fundwuiaisunluiugaiadniundngmeil fdaumu

Tsiie a1

o

8 ar = e = yd‘ i o d‘ o F LYY o L dy
ol EineuazRasnndmden galifunisaweta lAdudaiasiumu sudnsu fail

N, HIUNITARGE LA VSN EFHIN A NI MU
1. farnndnidandadasfitimummaseumsdngerunneiit e ldaziuugagarawsiay

whenuiliFunsipar Sum e me Widhadasium

i B wr 25 i (A - [ 9 e = - | =d
A unsdifndmangadaniude 1. funnddwaumnaiiszyluda o.e dnineussRasuAndeniog
] o d’ |73 = L s
wirdauirzyiflutie o0 TnaFaawnud fuanaamngags

< unsdigadinrnnmisauuhiiwnimaasunisndange dninewrasfsnsendadandalai

L I T |
& o oAl

ruMIagauN MInn AN e Reaimannd o srail el el rsuduangadnsfiez
TFFunasanadalundauiarsnmda o.e
.:{J-—.{ 2/ as 1 o rsi' o = = ] r =l @
4. lunsilhigainsiuntmaaauni s SN RN e AR e RERvTa NN URTSLIY
faandriszylflude o6 drinauamasisrondndendainmaindmisauiiiinanimmaaa iy
aAusatan uazedlunnsilauiired nineu i dugldfunmaauetaial¥arusummude m.o

el Wisandovdngnafinumdediuanuimnssimmadun s dngwasdaiarumudfies

&. HanisnaisuiIlinu

WadrinaulfisuaTaua:luadarasilldFunsdaren i doundsdlimuugs nansRarsandmian

LA L as & L & res e T J b
HANASIAN TN LU UEANIEAUAANLAR E!WHQ’II@\‘ILL‘H'&\QF:I‘LﬂﬂH




2D
=0
=

ANBINARE @

= d
HULRUWDM o
Aagdee

LY

grfnaunniausiuile

Iﬁl LY L]
fan szl s me

o Aﬂl. o YA O
TUBZIDAMDEINUHAUATIUNY

(TsansensioaziBon iazidoalaza1U9599)

T lﬂ' T 2/ P
a1l o: unasl¥Numangas

[T g as 9 2 Ao w ] =
AR TN IUIT VTN TTHANURDIVIT YD

FOUANTAT/AVIIVYSEULINT. .o e sRan Izl zme

...................................................................... I&nswapvugamruiiaduduids

...................................................................... O S&niaoy [ luidwnieou

Inse ‘Wﬁﬁﬁ)ﬁ B e Brmai] Adress: oottt e e e e

A8 e o va 1 o1 1t P W
yanandannsszaantsIiaade lunsalseaan ¥ TRIFWA. i

ey T

oA =
gl o sz Taaauyanatasmarny

BB (WIANVUITEND oot er ettt LABABD ..ot

Name (MI/MISVISS) . o oe v eee I I  « v vt ettt es et e e s e e e e e et e e

S
=h.
225
=
—
b=
=
=T
&=
g
E4'.
&
e
T
—
22
jor ]
=
2

4 R
Fornuanman duns

BT U I Y, HIUTNA .

gowwansa: L Taa O guser O OUY e

wad
2
=
—_
A
=13
=
=
—_
=
=
—r
=2
-

=S

& 3V = Y 4 o @ =
ﬂ&tiuuﬁ'}l!“h’ﬂhlﬂill ﬂ?ﬂﬂ?iﬁﬂ‘ﬂ?i&@ﬂﬂﬁmﬂﬂﬂﬁ (mwwamaﬁmqum?ﬁﬂm). B TP

oo




awui & UseIamsiunu

Ve d- o_ = T A" 1 ] c‘:l o ! : 8/ &
lﬂﬂhlﬂiU‘I‘l‘I—!‘I‘Iﬂ]!NNﬂliN1‘I—!ﬂ1Nﬂﬂ“—!ﬂ'ﬂﬂ5'.]113“’)!1"‘{@ﬂ1iﬂﬁﬂl&]ﬁ$ﬂ'é1\iﬂi$!ﬂﬁ (1RWE o ﬂiﬂ'ﬂiﬂﬁfﬂﬂ) 19

o WA ITNU. .o el O #awt D Hneusu Oduuu O gau O dszap
LR ATA LTl 1T DT PO PO PSP PP EVRUTOUTOPTSRPOPPUPORPORY PSP ST
SEMTUTUTL v oo B UTENRL o

lo UMD M. el O #nwn O Hneusy Odunw O gou 0 Usequ
L R B AT LT LT U OO TP P PO P PSSP PPTPUR PRV PPIPPRPR PSPPSR
SEMTITHR o) W AUTENFL

wenmiloninas minsfunuasail agluszninntsmins fuyuoinasdme/fguadunio
O 'bisgszrinamsminsiuyuau
O oz a1 TEIRTTUIH. oo

1 c; Y ] -3 = o
gaui &: dizTamsmhan @aauazagi

, . IpUzIIa , o o o -
AUIHHY oa o HHIHH HUATUTURATD L
(i uil)

deiusosh SduildiinamsinesnsnaaaiFvesdmins funuiid wiaun s udenie
o 1 y = 4o o -~
mswarnsznhadszmaldndadonding v ez don winds i hwooRnviigndoanztiunnueTmndsz ms

mindngmomieitldihdmudidmdiivsed!d Widehdmiidudviegamidilumsadias SunUA3ail

@IFDHITATTUIMY. oo



	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	แบบทุน
	Page 1




