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INSTITUTE OF APPLIED MANPOWER RESEARCH
A-7, Narela, Institutional Area, Delhi- 110040 (India)
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\ ABOUT THE INSTITUTE
Institute of Applied Manpower Research at New Delhi
was established in 1962 under the aegis of Planning
Commission to evolve methods and techniques for
manpower assessment, to advance knowledge on:all
aspects of human resource development and provide
advisory services for stimulating interest in manpower
research. The Institute has come along way since then,
encompassing within its broad framework of manpower
planning an expanded range of related research and
training activities. The institute continues its ‘strides in
internationalization of " its ‘educational ‘training - and
research programmes and announces the followmg'
three programmes during the year 2008-09.

\_ THE PROGRAMMES

1. HUMAN RESOURCE PLANNING AND DEVELOPMENT e trends present srtua'aon and evolution in: future:of various aspects»

. ; of manpower demand and supply. The training programme on -
THE CONTEXT ‘ S0 manpower research ‘provides. comprehensrve knowledge about

: . systematic manpower planning including fools and techniques of
Human resource planning, a key aspect of development, assumes labour market analysis, labour force pro;ectlons techmques of :
special importance in the current context of globalization and =~ data analysis etc :
liberalization. The problems relating to planning and development
of human resources faced by developing countries include OBJECTWES
unemployment, shortage of persons with requisite knowledgeand - '

skills, lack of adaptability to new work structure and work ~ Thetraining programmewm helppamcrpantsto :
organisations, low human productivity etc. The programme  * understandthe roleof manpowerasacntrcalresource ‘ 7
focuses on enriching knowledge in planning and developmentof ~ *  identify emerging areas of research |n manpo er and

human resources for the senior and middle level officers working employment; -
with governments of developing countries,: - : . ‘ ’ developaresearchprqect :

. identify and select research methodology for m
OBJECTIVES ~planning;and :

. develo astructure of man owerinformatnons stem
The course will help participantsto: : P p 4

* identify major issues of human resource planning and . CONTENT c s s -
development both at macro and micro level; L e i AT
* use quantitative and qualitative tools of human resource  The programme comprises of sixmodules

. gf\?qu‘r? aa:t?li:xsfle%errnnearxp;:ower information system; and fasues fof fsearch Inmnanpower snd employment;
¢ evolve alternative models of human resource planning and marmpowerresearch rnethodology; '
development. prorec't manage'ment,.
*  statistical techniques in manpower research; -
CONTENT .. .computer application in manpower research;

*  report writing
The programme comprises of four modules:

¢ human resource planning DURATION

*  human resource development .

¢ human resource management Eight weeks (November 3 - December 29, 2008)
¢ projectwork.

3. HUMAN CAPABILITIES
DURATION ‘

. THE CONTEXT
Eight weeks (July 16 - September 10, 2008)

The nature of the economy is changing: it deals increasing with

2, MANPOWERRESEARCH intangibles, which we neither know how to measure or to
systematize. Human Capabilities is to further the knowledge of
THE CONTEXT practical applications of sensory and cognitive sciences, in the

field of Human Factors or Human Engineering, Human Abilities,
Manpower Plannmg is an integral part of development process Seli-Efficacy, Ergonomics and Good Governance, which will be
which requires quantitative and qualitative knowledge of past useful for human development.



This is a time of unprecedented insight. We know vastly more
about an ever expanding range of things — Science, saciety, the
human condition, technology, the grand systems by which we live
and the tiny fretwork of life that largely passes us by and there are,
of course, very many more people who have access to this
understanding. Countries will gain competitive advantage if they
are able to link their trained and enabled people into a network of
formal and informal systems which make use of their innate talents
and acquired skills in ever-more effective ways.

OBJECTWES

Thetraining programmewm help the pamclpantst0°
. identify the type of capabllmes that: mherently existin every
~ humanbeing = -
'+, create awareness about the timely functloning of various
~ capabilities

: ~applicat|on of hufnan abllmes to solve the complex problems T

vhich will anse in warkmg environment and family lifeand

VALE . ¥ FUNCTION OF

INTERML g “1NING pﬁmmmz
CAEA BILIT’ES

+- Focus on information sharing through interaction among

participants to reinforce the cross cultural dimensions.
Balanced  approach for imparting training by combining

. theoretical and practical learning.

HOW TO APPLY

holarships are limited for each country. Those
ommating officers for the: programme ‘may also
national fundmg agenmes such as ILO, UNDP,




on self financing basis and under international funding agencies

may write to the Institute directly asking for details about i

nomination procedures and the training costs. R é ‘
NOMINATION FORMS 7 RLEDICTORY FUNCTION o %
Copy of the Nomination Form is attached with in this Brochure. 7 g’ U ALTRMNNGPROGWE%

Nominating authorities may use photocopies of the Form to send
nominations for specific programmes. Separate Nomination
Forms in quadruplicate are required for each programme.

| CAPABILITIES
H331, 2008
e 31 March, 200 §

CONTACT PERSON

For further details regarding these Programmes all correspondence and enquiries may be addressed to:

\@@ ”44{0 Mrs. Harsh Sharma

sl ?; Head (PGC & ITP)

'%,, g:’ INSTITUTE OF APPLIED MANPOWER RES,,,V
"717 NDIA » A-7, Narela Institutional Area, Delhi — 110 040 (India) s

Telephone:Direct:91-11-27787213, 27787210 (0O), 27787212 (R) 9811538058 (M)

Fax: 91-11-27783467, 91-11-27787211(Tele-fax)

E-mail: iamr@vsnil.com; iamrharsh@ gmail.comj india@iamrindia.org; iamr_pgdc @vsnl.net
Website : hitp://www.iamrindia.org

www.midtinlexusindia_com
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