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Invitation
The Swedish International Development Cooperation Agency (Sida) 15 a
government agency responsibie for the major part of Sweden's interna-
tional develapment cooperation. Focus on long-term knowledge and
competence development constitutes a major feafure in all develop-
ment cooperaticns.

Sida offers Advanced \nternational Training Programmes of strate-
gic importance to the social and economic development of cooperat
ing countries based on identified priorities and needs. I the longterm
perspective the programmes shall contribute to institutional strength-
ening and capacity development in the cooperating counries.

These programmes aim at enhancing managerial and technical
skills and cover subjects of strategic importance to ecanomic and
social development. The Training Programmes are designed for experi-
enced executives in middle and top management positions in their

respective organisations.

%? The main objective of this Training Programme is to contribute to
; processes of renewal and development in the participants’ organisa-
i tions, lines of businesses but also in the country as such. Thus, the

.
SHALY

foundation of the entire programme |s the participants” assignments

home countries.

o o7, /MM

based on a strategic growth idea of their respective arganisations and -

Sida and VINNOVA, Swedish Gavernmental Agency for Innovation Sys-
tems, in collaboration offer this Advanced International Training Programme 3
on how to promote an innovatiored sustainable growth through the develop- f
ment of efficient innovation systems, world-class research and innovation :
environments and structural changes. The invitation and selection of partici
pants is outlined as a “call for proposals” where the best and most promising .}
proposals will be picked out for this programme. We trust this programme :
will be of interest for you and hereby invite you and your organization to
present your strategic idea on how to develop innovation- led sustainable i
growth in your context and at the same time nominate a group of twa to four 5
candidates for this training programme. We indeed hope to see many inter- s
esting proposals and are looking forward to a fruitul future collaboration. §

It is well known that innovation is a central element of economic per-

formance. Innovation has also facilitated the development of the knowledge- 1
based economy, for instance the widespread use of new information and *
Communication Technology (ICT), But the nature of innovation is also chang-
ing in the knowledge-based economy. Knowledge-based activities stimulate J
new kinds of innovation, and also call for innovation processes to be recon-
figured. This raming programme is about promoting sustainable growth

and development for the business community, society and individuals by

devetoping effective innovation systems.

Z
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Maria Norrfalk
Director General
Sida

Per Eriksson
Director General
VINNOVA
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PrO%ramme objectives —
Wellbeing through a growing
number of innovation
processes
Sida’s Advanced International Training
Programmes should contribute to the
conditions [or collaborating countries to
create weltbeing and wealth in their re-
spective countries by introducing effec-
tive methods for capacity building and
institutional development.

The overall objective of this train-
ing programme is to contribute 10 the
renewal and development through in-
novations in the participants” home
countries. This will be met by:

— theoretical studies of the innovadon
systemns approach and its role in a
National innovation policy for sus-
tainable economic growth and

— sharing the practical tools and pro-
grammes used to promote the de-
velopment of effective innovation
systems.

A growing number of innovation proc-
esses based on scientific knowledge and
a growing capacity for managing these
innovation processes successfully will be
clear desired end results. The training
programme will help to develop effec-

tive innovation systems in the partici-
pants” home countries at national, re-
gional as well as at a sectoral level.

This training programme wiil result
in an understanding of strategic learn-
Ing processcs at project, program and
policy levels and an insight in practical
experiences on how to create good
conditions for a closer cellaboration
between the universities, business sec-
tor and politicians.

The traming programme will widen
the networks of the participants and
their organisations. A further objective
15 also to create partnerships and long
term alliances between actors m the
participating countries and innovation
actors in Sweden.

Programme Structure -
Welcome to Sweden in
wintertime!
Date and Place
The programme will start on Monday,
November 19 2007 and finish on Fri-
day, December 14 2007 in Stockholm,
Sweden.

A regional seminar will he organ-
ised in Bangkok in April 2008.

During the period of October 2007
until June 2008 a Virtual Classroom
will be open for communication with

the Programme Director, Course
Leaders and Senlor advisors as well as
with other participants.

Contents ~ Groundbreaking
concepts in theory and

practice

The bur-weeks training programms is
outlined to be flexible and possible to
adapt to the demands and needs of the
participants.

One part is general comprising of

hoth theoretical and practical stuclies

1N

System of innovation approach for
the design and implementation of
innovation policies

Foresight and strategic analysis of
innovation systems

Sectoral systems of mnovation -
How to promole specific sectors
considered crucial for growth
Enabling SMEs to increase their in-
novative ability

Renewal and restructuring of Re-
search Institutes

Changed conditions for the univer-
sities — New Interactions with the
society and mdustry

The commercialisation of R&D in
Sweden

Regional innovation systemns and



cluster development - Prometing the
mternational comnpetitiveness of re-
grons within specific areas of growth

The other part is in depth studies
within some of the above areas in line
with the participants” assignments. At
an eatly stage of the training pro-
grarmime, the participants will be in-
trocduced how to use a creative process for
strategic change. In a dialogue with
VINNOVA professionals, participants
will have the opportunity to discuss
possible strategic options in their own
envirenments, inspired by tools and
programmes run in Sweden.

Training methods

The training is [ocused on an under-
taking each participant has from his/
her organisation and home country.
Thercfore, every effort will be taken to
help him/her to succeed in bringing
home a successful result.

Alter admission to the training pro-
gramme, each participant will receive
instructions for the work needed o un-
dertake prior 1o arriving in Stockhotm.
In order to mnitate an early dialogue in
the preparation of the training VIN-
NOVA staff will visit participants prior
to the arrival to Stockholm. While in
Stockholm, participants will work on
their projects throughout the four weeks,
supported by the staff of VINNOVA.

The themes presented carlier are
intreduced through interactive lec-
tures, group exercises {or decpening
and applying acquired knowledge, and
examples of practical tools and pro-
grammes in operation presented by
Program Directors at VINIWNOVA and
other relevant actors in Sweden.

Following the stay in Stockholm,
the participants are to implement the
change project in their respective or-
ganization and home country, togeth-
er with their colleagues and manage-
FTLent.

The participants will reassemble for
a regional seminar in Bangkok in April
2008, where the work of the partici-
pants will be followed up and dis-
cussed. In addition, one or two themes,
Jointly decided upon by the partici-
pants and the Programme manage-
ment will be part of the agenda.

Management and staff - Building on
Centres of Excellence and VINNOVA's
pioneering worl

The Programme Director, Senior advis-
ers and Training Course Leaders are all
staff of VINNOVA with extensive ex-
perience of the promotion and develop-

ment of inmovadon systems and scien-
uific based innovalion processes,
VINNOVA's ongeing programmes
mvolves many well-known academies
and business exceutives with a broad
international experience in their field
and some of them will be engaged in
the training programme as lecturers or
hosts for scudy visits, VINNOVAS pro-
gramme “Studies of [nnovation sys-
temns” is financing four Centres of Ex-
cellence (CoE) in Sweden and research-
ers from these Cok will provide unique
and rceent findings related to the sub-

Jjects of the training course, Several

projects at these Coll are carried out in
various developing countries and the
participants will get first hand knowl-
edge and results from their work,

Participation - Actors
promotjng scientific based
Innovations

The present training programme is
glabal and for 2007 the following
countries are invited to present their
proposal of a strategic idea for growth
in their respective counuay, as well as
presenting the nominated candidates
for attending this training course:

Argentina, Botswana, Brazil, Chile,
China, Costa Rica, Croatia, India, Indo-
nesia, Kenya, Malaysia, Mexico, Mon-
tenegro, Namibia, The Philippines, Rus-
sian Federation, Serbia, South Africa, Sri
Lanka, Tanzania, Thailand, Tunisia,
Vieinam and Zambia.

In total, 25 participants will be se-
lected to artend the traiming pro-
gramme 2007,

The training 15 designed for Direc-
tors and Managers having the mandate
and ability to influence the rencwal of
institutional structures, Introduce new
incentive structures and building capac-
ity for growing and effective innovation
processes. Participants could be found
in the government sector within gov-
ernmental agencies, departments or
ministries and/ or business and aca-
demic sector with the special task to
promote economic growth, financing
R&D and intreducing policies for pro-
moting innovaticn. Participants should
have an academic background.

VINNOWVA s striving for a balanced
participaton of women and men.

NOTE: Due to the nature of the
programme, family members are not
allowed to accompany participants to
the programme,

Language requirements — English
The programme will be conducted in
English. Consequently, a high profi-

ciency in the Inglish langnage is re-
quired. Candidates with other mother
tongues will have (o certify their profi-
ciency in English. Since the entire
training programme has an interactive
design, participants will be involved in
discussions, dialogues and oral presen-
tations throughout the programme.

Application Process — Call
for prop_osais

Closing date for application is
April 30, 2007.

Applications submitted alter closing

date cannot be considered.

The recruitment process for this
training course is built on a sirnilar
procedure that VINNOVA uses in its
normal activities — a selection process
nviting proposals from applicants. The
proposal should outline what the ap-
plicant would like to achieve and how
to go about it. The most promising
proposals will be selected for participa-
tion. To the “winning” inidatives, Sida
and VINNOVA will offer the partici-
pation of two to [our persons in this
unique training programme, including
coaching and advisory services
throughout the training perind, access
to international networks and network-
ing, first hand spearhead knowledge on
innovation systems as well as opportu-
nities to build long lasting relations he-
tween actors in the home country and
Swedish actors who are n the fore-
front of the new innovation and
knowledge based economy.

The proposal should have the fal-
lowing content:

I. A concept outline of a vision or
strategic idea on how to promote
innovation-led sustainable growth.
{Max | page)

2. A description of the organisational
set up and its leadership’s commit-
ment and desire to mobilize and
implement the strategic idea. The
strategic, idea should have some
kind of scientific base and also en-
treprencurial engagement.(Max
Y2 page)

3. A description of the work so far, the
collaboration between wvolved or-
ganisations and the most important
steps ahead. (Max % page)

4. An assessment or analysis of the
current situation regarding the pro-
metion of innovation systems or in-
novation-led growth activides:

a. Policy devclopment

b. Business sector development

c. R&D Expenditures



d. Entrepreneurship and academia
{Max 2 pages)

5. Broad presentation of two to four
persons nominated to attend the
training programme and who will
lager be responsible or deeply in-
volved in the implementation of the
work on promoting innovation sys-
tems and innovation processes.
{Max ! page + each of the nomi-
nees have to fill in the special appli-
cation form attached)

VINNOVA will evaluate the propesals
and present the candidates to Sida for
formal approval. The result of this call
for proposals and nominated candidates
for the training programme will be an-
nounced not later than June, 15 2007.
Each one of the persons nominated
for the tralning programme by their or-
ganisations, have to fill in the special ap-
plication form attached to this invitation,
An English language test should be
macle with an official body in the
homne country of the applicant, unless
the applicant can provide other docu-
mentation to support her/his ability.
The Swedish Embassy/Consulate
does not carry out language tests but
may be able to recommend appropriate
language institutes for conducting tests,
‘When necessary, the application
should be approved by the official
nominating authority in the country.

— The application should be submit-
ted to the nearest Swedish Xmbas-
sy/ Cansulate. / Applications
should be submitted directly to the
programme organiser (only when
target regions are Balkan Region,
Caucasus, Ceniral Asia, Moldova,
and Russia)

If there is no Swedish Embassy/ Consu-
late in the applicant’s country, the appli-
cadon should be submitted directly to
Programme Sccretariat. Selected appli-
cants will be notified by e-mail or telefax,
Once accepted, the applicant must con-
firm participation. An invitation letter
will be sent out, containing additienal
information on the programme and the
practical arrangements.

Fees/Costs

The programme fee is paid for by The

Swedish International Development Co-

operation Agency (Sida) and includes:

- all training cost such as lectures, lit-
erature, documentation, study tours

— certain social activities

— accommodation cost {includes
board and lodging)

— international ravel costs in connec-
tion with the second phase ol the
training programme, Le. the region-
al seminar

The participants pay for:

~ international travel costs to and
from Stockholm, Arlanda Airpors

~ all travel expenses associated with
reaching the closest Internadonal
Airport in their home country (for
travelling to Sweden as well as to
the regional seminar)

— costs in conncclion with obtaining
visa{s)

~ personal expcnses,

Accommodation

All participants will be accommodated
at the same hotel in smgle rooms. For
study visits as well as for social events
which are a part of the training pro-
gramme, transport will be arranged.
All other travel 15 carried out at the
participant’s own expense.

Visa
Participants are responsible for ob-
tatning all visas necessary for their
Journey and stay during the training
programme. The visa should be valid
for the whole period of the pro-
gramme and the passport should be
validl for three months longer than the
entry visa. Ingquires should be direct-
ed to respective Swedish Embassy /
Consulate alternatively other Schen-
gen representation as soon as possible
after acceptance into the programme.
Participants visiting other countrics
on their way to or from Sweden must
ensure that correct visas are obtained
before leaving home country, espe-
clally for countries not included in the
Schengen agreement.

The costs for obtaining visas are
carried by the participant.

TFor more information, this wehsite
offer Swedish visa information:

http:/ /wwwnigrationsverket.sc/
english.html

Insurance

All participants are covered by a
group msurance while in Sweden and
on arganised tours during the pro-
gramme. This insurance includes
costs for medical care in the event of
acute illness or accident. Medical and
dental check-ups are not included.
Please note that the insurance docs
not cover delay or foss of luggage, nor
thelt of personal belongings.

“Contact information
VINNQVA
Swedish Governinental Agéncy

Bl for Innovation Systems

$E-101 58 Stockholm
Office: Master Samuelsgatan ‘56‘

Phone +46 (018 473 30 00
Ccntact person far iTP: Lars-Gunnar Larsson;
emall Lars-Gunnar, LazssonQVlNNOVA se

Wiebsite: wisr VINNOVA.se

VINNOVA {Swedish Governme_r}t'al Agency
for Innovation Systems) is a State authority
that aims to promote groml' '
throughout Sweden. VINNOVA's particular
area of responsibility compriséé irnovations
linked to research and devetopiment. The
‘tasks are to fund the needs-driven research:
re_quiréd by a competitive bﬁsiﬂess_ and, :
' industrial sector; and to strengthen the net-~
works t%lat are siich a necessary part gt this "

' ous actors and research and deueiopment _
are.vital elements The approach has prov-- -~
en to be- ery successful o stlmulafe a frmt .
fiil inkerplay between rese
versities, campanies and paliticians and
ather actors in the public sector

also be-fourx!.on the websité:
s VINNOVA. Sef’iapfl\‘iit'l'es, .

Halving poverty by 2015 is ore of the greatest
challenges of aur time, requiring cooperation and
sustainability. The partner countries are responsible
for their own development. Sida provides resources
and develops knowledge and expertise, making the
world a richer place.

% Sida

SWEDISH INTERNATIONAL
DEVELOPMENT COOPERATION AGENCY

Division for International Training Frogrammes
SE-105 25 Stockholm Sweden

Phone: +46 {018 698 50 00

Fax: +46 (018 2C 88 64

sida@sida.se, www.sida.se
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