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ECONOMIC PLANNING AND MANAGEMENT
(30 JUNE — 22 JULY 2011)

‘Monetary policy and Balance of
Payment : Malaysia Perspective;




The National Institute of Public Administration (INTAN)
is the training arm of the Public Service Department,
the central human resource development agency of the
Malaysian government. INTAN provides quality training
for all categories of civil servants from both the federal
and state levels. Though INTAN'’s training programmes
are focused on the public sector, opportunities are also
available for the private sector to participate in some
of its programmes. INTAN was awarded the ISO 9001
certification which has been upgraded to version ISO
9001:2008 in year 2009.

Training at INTAN centres upon human resource
development. It aims at increasing the participants’
level of knowledge, skills and enhancing positive
attitudes towards upgrading their ability to plan,
administer, manage and evaluate national development
programmes. This is in line with its mission — towards
accelerating national development through excellence
in training.

INTAN trains more than 40,000 personnel through
some 1,000 courses and seminars each year. The
training offered by INTAN includes areas such as
_Quality and Productivity, Strategic Management and
Leadership, Public Administration, Human Resource
Management, Training Methodology, Multimedia
Technology, Communication and Languages, ICT and
Urban Development.

INTAN only offers one course, Economic Planning and Management (EPM)
which will be held from 30* June until 22" July 2011. The objective of
the course is to expose participants on Malaysia's experience with regard
to economic planning and management. In addition, the course aims to
enlighten participants on the role of government in economy and socio-
economic development.

TARGET GROUPS

Government officials who work in areas related to economics, finance,
economic planning, preferably at managerial level.

COURSE OUTLINE:

- An Overview of Malaysian Economy

- Short, Medium and Long Term Economic Planning
- Project Financing and Implementation

- Managing The Economy : The Role of Fiscal Policy

Case Study on Fiscal Policy . . o
Monetary Policy and Balance of Payment : ‘_<_m_m<m_m Perspec _<m,
_Promoting and Attracting FDI into Malaysia :

tegration : Malaysia’s Participation at Multilatera
eral Trade Agreement ‘ ‘

Expenditures such as visa and all visa—related fees, airport tax/airport
user’s charge, transit insurance, excess luggage, travel tax, transit fees,
domestic passenger terminal fees et cetera are borne by the recipients.

Course Fees
All course fees are borne by the Malaysian Government.
Age

Applicants should be between 26 to 45 years old at the closing date of
the application.

Medical and Dental Treatment

Candidates should be certified medically and physically fit to participate in
this programme.

During participants’ stay in Mal
government hospital/clinic ar
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